
RFA GOVERNANCE BOARD REGULAR MEETING 
AGENDA 

10:00 A.M. – Monday, March 12, 2018 
Fire Station #13 – 18002 108th Ave. S.E., Renton 

1. Call Meeting to Order

2. Flag Salute

3. Roll Call

4. Agenda Modifications

 Add Fire Benefit Charge Review Board to agenda after Announcements,
Proclamations, and Presentations

5. Announcements, Proclamations, and Presentations

6. Fire Benefit Charge Review Board

7. Public Comment
Members of the audience may comment on items relating to any matter related to RFA
business under the Public Comment period. Comments are limited to three (3) minutes per
person, and a total of fifteen (15) minutes per topic pursuant to the rules established under
Section 8 of the Bylaws. Citizens may also speak on individual agenda items on the printed
agenda at the time they are considered by the Board as requested by the Chair.

8. Consent Agenda

 Approval of Minutes from the February 26, 2018 Regular Meeting

 Approval of Minutes from the February 28, 2018 Regular Meeting

 Approval of Vouchers:  AP Check Register 2/16/18 – 2/28/18, Payroll 2/01/18 –
2/15/18

9. Signing of Vouchers

10. Board Committee Reports

11. Board Member Reports

12. Chief’s Report

13. Department Reports

14. Correspondence



GOVERNANCE BOARD REGULAR MEETING AGENDA   
March 12, 2018 
Page 2 of 2 

 

 

 
Professionalism • Integrity • Leadership • Accountability • Respect Page 2 of 2 

 
 

15. Unfinished Business 
 

16. New Business 

 Resolution to Ratify and Confirm Participation in Deferred Compensation Plan 
 

17. Good of the Order 
 

18. Executive Session 
 

19. Future Meetings:   

 Monday, March 26, 2018, 10:00 a.m., Governance Board Regular Meeting, Fire 
Station #13 (18002 108th Ave., S.E., Renton) 

 
20. Adjournment 

 
 

 



 

 
Renton Regional Fire Authority  

1055 South Grady Way 
Renton, WA  98055 

Office:  (425) 430-7000 
Fax:  (425) 430-7044  

MINUTES 
RFA Governance Board Regular Meeting & Benefit Charge Appeal Review Board 
10:00 A.M. – Monday, February 26, 2018 
Fire Station #13 – 18002 108th Ave. S.E., Renton 

 
CALL TO ORDER AND FLAG SALUTE 

Governance Board Chair Meikle called the Regular Meeting to order at 10:00 a.m. and led the 
Pledge of Allegiance. 

 
ROLL CALL 

Governance Board Members Present: 
Myron Meikle, Chair (Fire District 25) 
Armondo Pavone, Vice Chair (City of Renton) 
Kerry Abercrombie (Fire District 25) 
Marcus Morrell (Fire District 25) 
Don Persson (City of Renton) 
Linda Sartnurak (Nonvoting Advisory Position, Fire District 40) 
 
Governance Board Members Not Present: 
Ed Prince (City of Renton) 

 
Administrative Staff Present: 
Attorney Brian Snure, Chief Rick Marshall, Deputy Chief Roy Gunsolus, Deputy Chief Chuck 
DeSmith, Director of Administration Samantha Babich, Fire Marshal Anjela St. John, Battalion Chief 
Mike Proulx, Captain Steve Winter, Lieutenants Rick Laycock and Steve Wright, Firefighters 
Krystofiak and Caldwell, Communications Manager Katie Lewis, and RFA Board Secretary Linda 
Mann. 
 
Public Present: 
Larry Rabel 
Patrick Gilroy 
 
A MOTION was made by Board Member Persson and SECONDED by Board Vice Chair Pavone to 
excuse absent Board Member Prince from the meeting. MOTION CARRIED (5-0) 

 
AGENDA MODIFICATIONS 

Add Fire Benefit Charge Review Board to agenda after Announcements, Proclamations, and 
Presentations. 
 

ANNOUNCEMENTS, PROCLAMATIONS, AND PRESENTATIONS 
There were no announcements, proclamations, or presentations. 
 

FIRE BENEFIT CHARGE REVIEW BOARD 
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The Renton Regional Fire Authority Governing Board convened as the Benefit Charge Petitions 
Review Board pursuant to RCW 52.26.250.  The Review Board will remain convened until Monday, 
March 12, 2018.  The Review Board will hold two public hearings to receive petitions, the first 
being February 26, 2018 and the second being February 28, 2018. 
 
Lieutenant Rick Laycock gave a Staff Report/PowerPoint presentation which highlighted the 
purpose of the public hearing, benefit charge basics, and summary of petitions. 
 
Docketed Appeals:   
 
Gilroy Family LLC Petition, Parcel #1623059143, Parcel #1623059144 and Parcel #1623059062.  
Petitioner was present and chose to address the Board.  The three parcels consist of a single 
business, Stor-House Self Storage located at 2829 NE 3rd ST, Renton.  Gilroy is petitioning that the 
FBC is incorrect and not reflective of the fire protection services the property requires.  The 
petitioner is requesting that the FBC for the parcels are calculated for each building individually.  
Staff recommendation is to reduce the Petitioner’s benefit charge.  

 
Sheridan Properties, Parcel #3340404395.  Petitioner was not present, but might attend the 
February 28, 2018 Review Board meeting.  Sheridan is petitioning the calculation is in error and 
the effective response factor of 4.2 is unreasonable.  Staff recommendation is to deny the 
Petitioner’s request. 
 
At 10:19 a.m., the Benefit Charge Appeals Review Board was recessed to reconvene at 5:00 p.m. 
on February 28, 2018.  The Regular Meeting then resumed. 
 

PUBLIC COMMENT 
There were no public comments. 
 

CONSENT AGENDA 
Approval of Minutes  
A MOTION was made by Board Vice Chair Pavone and SECONDED by Board Member Abercrombie 
to approve the Minutes from the February 12, 2018 Regular Meeting.  MOTION CARRIED (5-0) 
 
Approval of Vouchers:  
A MOTION was made by Board Vice Chair Pavone and SECONDED by Board Member Abercrombie 
to approve the vouchers which included the following: 

 AP Check Register 2/01/18 - 2/15/18, Payroll 1/15/18 – 1/31/18.  MOTION CARRIED (5-0) 
 

SIGNING OF VOUCHERS  
The members of the Finance Committee signed the Voucher Approvals for February 26, 2018. 

 
BOARD COMMITTEE REPORTS 

There were no Board Committee reports. 
 

BOARD MEMBER REPORTS 
There were no Board Member reports. 
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CHIEF’S REPORT 
Chief Marshall’s report included the following: 

 New Engines in Service:  Our new pumper went into service on February 1, at Station 11. 

 Kennydale Fire Station Groundbreaking and Budget:  On February 15, our contractor, Par-
Tech was given notice to proceed, which starts the 290 day construction timeline.  All 
permits are in hand.  A ground breaking ceremony will take place on February 27, at 10:00 
a.m.  The latest estimate to build the station is $5,905,495. 

 Meet our New Firefighters:  A quick biography was provided on the six new firefighters.   

 Skyway Fire:  A fire occurred in Skyway on February 19.  One occupant was treated and 
transported with smoke inhalation.  Initial indications point to an accidental cause due to 
improper heating of the residence. 

 Petrovitsky House Fire:  On February 20, crews responded to a single family house fire.  
The cause is listed as accidental.  One person was displaced and no injuries occurred. 

 Z3 Swift Water Response in Tukwila:  On February 19, RRFA provided mutual aid for a call 
with a possible car in the river.  No victims or car was located and no rescue members 
entered the water.  It was later determined that the occupants in the car broke the 
windows out and swam to the other side of the river. 

 Apartment Fire in Tukwila:  On February 19, RRFA crews were dispatched to an apartment 
fire in Skyway. 

 
DEPARTMENT REPORTS 

Director of Administration, Samantha Babich, discussed the financial reports with the Board.  All 
other reports were provided to the Board for their review. 
 

CORRESPONDENCE 
There was no correspondence.   
 

UNFINISHED BUSINESS 
There was no unfinished business.  
 

NEW BUSINESS 
Fire Marshal Vehicle Purchase: 
The RRFA has an established and budgeted fleet replacement schedule.  In this schedule and the 
2018 budget are three replacement vehicles to replace aging vehicles within the Office of the Fire 
Marshal.  The most economical and practical vehicles for this area are Ford Escapes. 
 
A MOTION was made by Board Vice Chair Pavone and SECONDED by Board Member Morrell to 
approve the purchase of three Ford Escapes to replace aging vehicles within the Office of the Fire 
Marshal and authorize staff to place the order.  MOTION CARRIED (5-0) 
 

GOOD OF THE ORDER 
Firefighter Krystofiak thanked the Board members for coming to the banquet. 
 

EXECUTIVE SESSION 
 

 Discuss with legal counsel in executive session pursuant to RCW 42.30.110 (1)(i) to maintain an 
attorney client privilege while discussing legal risks associated with proposed action or current 
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practice relating to the interlocal with District 40 that is likely to result in an adverse legal or 
financial consequence to the agency if discussed publicly.  

 

 Executive Session pursuant to RCW 42.30.110(1)(g), to evaluate the qualifications of an 
applicant for public employment or to review the performance of a public employee, in a 
forum that maintains the attorney client privilege, the legal risks of proposed actions that 
will likely result in adverse legal or financial consequences if the discussion is held in public.  

 

 Executive Session pursuant to RCW 42.30.140(4), collective bargaining sessions with employee 
organizations, including contract negotiations, grievance meetings, and discussions relating to 
the interpretation or application of a labor agreement.  

 
Executive Session was called at 11:04 a.m. for 20 minutes.  At 11:24 a.m., another 10 minutes was 
requested.  At 11:36 a.m. another five minutes was requested.  The regular meeting reconvened 
at 11:41 a.m. 
 

FUTURE MEETINGS 
A special meeting is scheduled for Wednesday, February 28, 2018, 5:00 p.m. at Fire Station #13 
(18002 108th Ave. S.E., Renton).  The next regular meeting is scheduled for Monday, March 12, 
2018, 10:00 a.m. at Fire Station #13 (18002 108th Ave. S.E., Renton).   
 

ADJOURNMENT 
The meeting was adjourned at 11:42 a.m.  
 

 
___________________________________________________ 
Myron Meikle, Board Chair 
 
 
Recorded by:  Linda Mann, RFA Board Secretary 
 



 

 
Renton Regional Fire Authority  

1055 South Grady Way 
Renton, WA  98055 

Office:  (425) 430-7000 
Fax:  (425) 430-7044  

MINUTES 
RFA Governance Board Special Meeting:  Benefit Charge Petition Review Board 
5:00 P.M. – Wednesday, February 28, 2018 
Fire Station #13 – 18002 108th Ave. S.E., Renton 

 
CALL TO ORDER AND FLAG SALUTE 

Governance Board Vice Chair Pavone called the Special Meeting to order at 5:00 p.m. and led the 
Pledge of Allegiance. 

 
ROLL CALL 

Governance Board Members Present: 
Armondo Pavone (City of Renton) 
Kerry Abercrombie (Fire District 25) 
Marcus Morrell (Fire District 25) 
Linda Sartnurak (Nonvoting Advisory Position, Fire District 40) 
 
Governance Board Members Not Present: 
Myron Meikle, Chair (Fire District 25) 
Don Persson (City of Renton) 
Ed Prince (City of Renton) 

 
Administrative Staff Present: 
Attorney Brian Snure, Deputy Chief Chuck DeSmith, Captain Steve Winter, Lieutenant Rick 
Laycock, and RFA Board Secretary Linda Mann. 

 
FIRE BENEFIT CHARGE REVIEW BOARD 

Due to there not being enough Board Members present to have a quorum, the meeting ended.  
 

FUTURE MEETINGS 
The next meeting is scheduled for Monday, March 12, 2018, 10:00 a.m. at Fire Station #13 (18002 
108th Ave. S.E., Renton).   
 
 
 
___________________________________________________ 
Myron Meikle, Board Chair 
 
 
Recorded by:  Linda Mann, RFA Board Secretary 
 



VOUCHER APPROVAL FOR MARCH 12TH, 2018 MEETING 
 

AUDITING OFFICER CERTIFICATION 
 

I, the undersigned, do herby certify under penalty of perjury that the materials have been furnished, 
the services rendered or the labor performed as described herein, that any advance payment is due 
and payable pursuant to a contract or is available as an option for full or partial fulfillment of a 
contractual obligation, and that the claim is a just, due and unpaid obligation against the Renton 
Regional Fire Authority, and that I am authorized to authenticate and certify said claim. 
 
Auditing Officer: _____________________________ 
   Rick Marshall, Fire Chief 

 
AUDIT COMMITTEE 

 
The vouchers below have been reviewed and certified by individual departments and the RFA’s Auditing Officer 
as required by RCW's 42.24.080 & 090, and a list of vouchers has been provided for review by the Finance 
Committee. 
 
The undersigned members of the Finance Committee of the Renton Regional Fire Authority do hereby approve 
for payment accounts payable vouchers totaling $535,942.30, payroll vouchers and direct deposits totaling 
$1,071,650.12 
 

A/P VOUCHERS  Payment Date Numbers Amount 

Checks   02/16/2018 - 02/28/2018 10096-10116 $129,005.68  

EFTs   02/16/2018 - 02/28/2018  $102,864.78  

Bank Drafts   02/16/2018 - 02/28/2018  $304,071.84  

TOTAL A/P       $535,942.30  

        

PAYROLL VOUCHERS    No. of Vouchers Amount 

Direct Deposits   01/25/2018 163 $1,071,650.12  

Payroll Checks   01/25/2018 0 $0.00  

TOTAL PAYROLL    163 $1,071,650.12  

     

TOTAL CLAIMS  
    $1,607,592.42  

 
 
Renton Regional Fire Authority Finance Committee:     
 
                                                                                                                                                                                                                     
       _                                                                            _ 
Kerry Abercrombie, Board Member         Ed Prince, Board Member 
 
       ____________________________________      
Myron Meikle, Chairperson                                                 Marcus Morrell, Board Member 
                                  
                                                            
Don Persson, Board Member                                 Armondo Pavone, Board Member   



 

 
RENTON REGIONAL FIRE AUTHORITY 
 
M   E   M   O   R   A   N   D   U   M 
 

 
  

DATE: March 12, 2018 
  
TO: Myron Meikle, Chairperson (Fire District 25) 

Kerry Abercrombie (Fire District 25) 
Marcus Morrell (Fire District 25) 
Ed Prince (City of Renton)  
Armondo Pavone (City of Renton) 
Don Persson (City of Renton) 
Linda Sartnurak (Non-voting Advisory Position, Fire District 40) 

  
FROM: Rick Marshall, Fire Chief 
   
SUBJECT: Renton Regional Fire Authority Chief’s Report 
  

  
1. Station 15 Groundbreaking – A Success! 

It was all smiles as members of the new Fire Station 15 project in Kennydale teamed up 
to break 
ground. 
The official 
ceremony, 
beautifully 
hosted by 
the City of 
Renton, 
went off 
without a 
hitch at 
10:00am 
on 
February 

27. In the distance, the contractor had already begun clearing brush and trees from the 
property – not missing a beat as they enter into an expeditious building timeline. In less 
than a year the new fire station will be up and running, serving the residents and 
businesses of the Kennydale area, a project that both the city and the RFA have been 
looking forward to for a long time. 
Speakers at today’s event included Mayor, Denis Law; City of Renton Chief 
Administrative Officer, Jay Covington; City Council President and Renton RFA 
Governance Board Member, Ed Prince; and Renton RFA Fire Chief, Rick Marshall. They 
were joined by key members of the team responsible for the success of the project to-
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date to take hold of the golden shovels and kick-off the project with a scoop of fresh 
dirt! 
Despite the chilly weather, excitement filled the air as ceremony goers braved the cold 
long after the shovels were set down to share their enthusiasm for this long-awaited 
project. It was great to see folks in attendance, such as retired Fire Chief, Mark 
Peterson, coming out to support the project and celebrate the day. The new station 
means great improvements in response time to the area – a crucial component to 
minimizing damage and, most importantly, saving lives. The new station will also 
alleviate pressure from surrounding stations – improving service throughout the greater 
Renton community as well. 
 

2. Logistics Updates 
Thermal Imaging Camera Selection  
 
In February, Lt. Blakeslee collected input from our membership for the items that would 
be important for our next generation of TICs. This was in preparation for a regional wear 
test facilitated through the Logistics Co-Op group.  
 
The participating agencies in the Regional Co-Op group (Renton, Puget Sound, Tukwila, 
Maple Valley, Enumclaw along with VRFA for this project) found a common need to 
replace aging TICs this year. With that common need in mind, we decided to address 
this important piece of equipment first. Some of common items you submitted to 
evaluate given the different kinds of TICs on the market today were: size, weight, screen 
size, battery life, and resolution. 
 
To start this wear test and evaluate the TIC options available to us, Captain Phil Lercher 
(MVFD) invited manufacturers and sales representatives to present their products on 
March 1. Five sales representatives responded with interest and brought their best TIC’s 
to the meeting for consideration. The audience they presented to were the members of 
the Logistics Advisory Group, which represents each of the participating agencies to 
evaluate tools, equipment, and supplies we will support in the Regional Co-Op group.  
 
In all, eleven TICs were presented on March 1. However, at the end of the vendor 
presentations, the group selected six to move forward to the next phase of this wear 
test (in no particular order): 
 

• Seek Reveal Fire Pro 
• ISG X380 Three Button 
• Bullard Eclipse LDX 240 
• Bullard QXT  
• Flir K55 (65) 
• MSA Evolution 6000 

https://www.mesfire.com/Seek-Reveal-Fire-PRO
http://www.keison.com/isg_infrasys_x380n_3button_nfpacompliant_themalimagingcamera.shtml
https://www.lncurtis.com/Bullard-Eclipse-LDX-Thermal-Imager
https://www.lncurtis.com/Bullard-QXT-Thermal-Imager
https://www.flir.com/products/k65
http://us.msasafety.com/Thermal-Imaging/Thermal-Imaging-Cameras/EVOLUTION%C2%AE-6000-Plus-Thermal-Imaging-Camera/p/000340006000001002
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The next phase of this wear test involves taking these six TICs to North Bend and field 
test them during the Recruit Academy live fire training on March 28th. Evaluations will 
be made for each TIC during live fire along with several additional scenarios being 
developed to evaluate their performance in other applications, such as finding victims 
ejected from vehicles and HazMat applications. 
 
The final phase of this wear test will be to rotate each TIC to all of the participating 
agencies for member input and feedback. We will have each TIC here in the RRFA for 
two weeks, and we will make every effort to get them in your hands as time and 
schedules allow.  

 
Surplus Process 
The Surplus process has started.  

 
Our process to surplus equipment is based on an Interagency Agreement we entered 
into with the WA Department of Enterprise Services, or DES (https://des.wa.gov/). This 
state agency picks up equipment we determine has value for surplus, facilitates the sale, 
and deposits any proceeds to our RRFA revenue account. We are also using this same 
agency to surplus vehicles and apparatus such as F073 and 2513 that are currently 
parked at Station 14 waiting to be picked up.  
 
We are working through the Logistics warehouse first to surplus equipment in 
preparation for the RRFA Logistics move to the PSRFA warehouse mid-year under the 
Regional Logistics Co-Op group. After we are done with the surplus process in the 
Logistics warehouse, we will work with the Station Captains to surplus equipment from 
the Stations using the same process with DES. This will begin in the 3rd quarter of this 
year. 
 

3. Northwest Leadership Seminar 
Eleven members of Renton Fire attended the 
49th annual leadership conference for three days 
in Portland.  We learned some new tools and 
refreshed some existing tools that help us be 
more than managers and administrators, but to 
be leaders.  This year’s theme was “Mental 
Toughness”, and in addition to leadership, we 
learned more about stresses that we deal with 
in our profession and how to better deal with 
them. 
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4. 2018 Healthy Heart 
Healthy Heart is alive and well.  Here is an excerpt from the Renton School District 
website: 
 
Renton Schools teams with Renton Regional Fire Authority and Valley Medical Center 
to keep students heart healthy  
March 7, 2018—Renton Regional Fire Authority and Valley Medical Center teamed up 
again this year with Renton School District teachers to help students learn about living a 

healthy lifestyle. Firefighters from 
Renton Fire Department and Skyway Fire 
provided free blood pressure and blood 
sugar screening for children. In the past 
four years of the program, firefighters 
have uncovered nearly 1,000 students 
with blood pressure or blood sugar 
alerts. 

  
The firefighters also gave presentations 
on how the heart works, how they work 
to revive people whose heart stops, and 
how to make healthy food choices and 
exercise. The screenings will continue 
through early April. 

  
The work is part of Renton School 

District’s work with community organizations with a commitment to provide services for 
students and families that help them well beyond the school day. 
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RENTON REGIONAL FIRE AUTHORITY 

RESOLUTION NO. 2018-01 

 

RATIFYING AND CONFIRMING PARTICIPATION IN 

DEFERRED COMPENSATION PLAN 

 

 

Background:  

1. The Renton Regional Fire Authority “Renton RFA”  previously elects to participate in the 

City of Renton and Renton Regional Fire Authority Deferred Compensation Plan (the 

“Plan”), a multi-employer deferred compensation plan with the City of Renton, effective July 

1, 2016; and 

2. The Plan was amended and restated, effective November 1, 2017; and 

3. The Renton RFA desires to formally ratify and confirm its participation in the Plan. 

Resolution: NOW THEREFORE, BE IT RESOLVED, that the Governance Board of the 

Renton Regional Fire Authority hereby: 

1. Ratifies and confirms Renton Regional Fire Authority’s election to participate in the City 

of Renton and Renton Regional Fire Authority Deferred Compensation Plan (the “Plan”), 

a multi-employer deferred compensation plan with the City of Renton, effective July 1, 

2016, and that such participation will continue until such date as the RFA or the City of 

Renton decides to terminate its participation in the Plan, with at least ninety days’ 

advance notice to the other sponsoring employer.   

2. The RFA’s participation in the Plan is further memorialized by the October 3, 2016, RFA 

memorandum, attached hereto as Exhibit “A” and incorporated herein by this reference. 

3. The RFA hereby adopts the amended and restated Plan, effective November 1, 2017, 

attached hereto as Exhibit “B” and incorporated herein by this reference. 

4. The RFA hereby ratifies and confirms the adoption of the City of Renton and Renton 

Regional Fire Authority 457 Deferred Compensation Plan Committee Operating 

Guidelines (the “Operating Guidelines”), attached hereto as Exhibit “C” and incorporated 

herein by this reference, are hereby adopted as of the date stated therein. 

5. The 457 Committee is the named fiduciary and is charged with administration of the Plan 

and the investments under the Plan. The 457 Committee has authority to delegate day-to-

day operations of the Plan. 

Adoption:  ADOPTED by the Governance Board of the RENTON REGIONAL FIRE 

AUTHORITY at an open public meeting of such Board on the 12th day of March 2018, the 

following Board Members being present and voting: 

 

 



 

     

 Board Member  Board Member 

 

 

     

 Board Member  Board Member 

 

 

     

 Board Member  Board Member 

 



RENTON REGIONAL FIRE AUTHORITY

MEMORANDUM

DATE: October 3, 2016

TO: Maria Boggs, Employee Benefits Coordinator

FROM: Rick Marshall, Fire Chief

SUBJECT: TIAA-CREF Sub-group

This memo is to confirm that the Renton Regional Fire Authority is electing to
participate in the City of Renton TIAA-CREF plan as a sub-group until January 1, 2018
and will abide by all decisions made by the “Investment Board”.

The Renton RFA will continue to support the representation on the Investment Board
that was established prior to the Renton RFA formation. This includes one position
representing each of the following groups:

• Exempt employees/Administration
• AFSCME 2170

• IAFF 864
• Renton Police Officers Guild
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INTRODUCTION 

The purpose of the Plan is to provide deferred compensation for Eligible Employees covered 
under the Plan. The Plan document and the Adoption Agreement are designated as constituting 
parts of a plan intended to satisfy the requirements of an Eligible Governmental Deferred 
Compensation Plan within the meaning of Section 457(b) of the Code, the regulations issued 
thereunder, and other applicable law. 
 

ARTICLE I - DEFINITIONS 
 
1.1 Account Balance means the book entry account maintained with respect to each 

Participant which reflects the value of the deferred Compensation credited to the 
Participant, including the Participant's Annual Deferrals, any Compensation deferred 
under the Plan by non-elective Employer contribution (either matching contributions or 
non-elective contributions), the earnings or loss of the investment options held in the 
Investment Options (net of investment option expenses) allocable to the Participant, any 
transfers for the Participant's benefit, and any distribution made to the Participant or the 
Participant's Beneficiary.  Account Balance includes any account established under 
Article III for rollover contributions and plan-to-plan transfers made for a Participant, any 
account established under Article X for Roth Elective Deferrals, the account established 
for a Beneficiary after a Participant's death, and any account or accounts established for 
an alternate payee, as defined in Section 414(p)(8) of the Code. Subject to the terms of 
the Investment Option, if a Participant has more than one Beneficiary at the time of the 
Participant's death, then a separate Account Balance shall be maintained for each 
Beneficiary.    

 
1.2 Annual Deferral means the annual amount of Compensation that a Participant elects to 

defer pursuant to a properly executed Deferred Compensation Agreement. Effective on 
and after January 1, 2011 and if elected in the Adoption Agreement, Annual Deferral 
includes a Roth Elective Deferral that is separately accounted for under the Plan.  

 
1.3 Adoption Agreement means the separate agreement that is executed by the Employer 

which sets forth the elective and certain non-elective provisions of the Plan. The Adoption 
Agreement and this Plan document collectively constitute the Plan. 

 
1.4 Beneficiary means the individual, trustee, estate, or legal entity entitled to receive 

benefits under this Plan which become payable in the event of the Participant's death. 
 
1.5 Code means the Internal Revenue Code of 1986, as now in effect or as hereafter 

amended. All citations to sections of the Code are to such sections, as they may from 
time to time be amended or renumbered, to the Treasury regulations issued thereunder 
or to any applicable guidance issued by the IRS. 

 
1.6 Compensation means, unless otherwise set forth in the Adoption Agreement, all cash 

remuneration for services rendered to the Employer, including salary, wages, fees, 
commissions, bonuses, overtime pay (collectively referred to as "regular pay") and that is 
includible in the Participant's gross income for the calendar year plus amounts that would 
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be cash remuneration for services to the Employer and includible in the Participant's 
gross income for the calendar year but for an election under Section 457(b), 403(b), 
401(k), 125, 132(f)(4), 401(k), 403(b) or 457(b) of the Code (including an election to defer 
Compensation under Article III) or such other meaning as provided by Section 415(c)(3) 
of the Code.  Such term also includes regular pay received after Severance from 
Employment if it is received within the later of two and one-half (2 1/2) months following 
Severance from Employment or the end of the limitation year that includes the date of 
Severance from Employment. To the extent elected in the Adoption Agreement, such 
term shall also include unused accrued bona fide sick, vacation, and/or other leave 
payments provided the Participant would have been entitled to use such leave had 
employment continued and such amounts are received by the Plan within the later of two 
and one-half (2 1/2) months after Severance from Employment or the end of the limitation 
year that includes the date of Severance from Employment. Effective January 1, 2009, 
the term Compensation includes Differential Wage Payments.  

 
1.7 Deferred Compensation Agreement means the agreement between a Participant and 

the Employer to defer receipt by the Participant of Compensation not yet paid or 
otherwise made available. Such agreement shall state the Annual Deferral amount to be 
withheld from a Participant's Compensation and shall become effective no earlier than 
the first day of the month following execution of such agreement. Once executed and 
received by the Plan Administrator, or its designee, the Deferred Compensation 
Agreement shall be legally binding and irrevocable with regard to amounts paid or 
otherwise made available while the Agreement is in effect. 

 
1.8 Differential Wage Payment means any payment which is made by the Employer to an 

Employee with respect to any period during which the Employee is performing service in 
the uniformed services (as defined in chapter 43 of title 38 of the Code) while on active 
duty for a period of more than thirty (30) days, and such payment represents all or a 
portion of the wages the Employee would have received from the Employer if the 
Employee were performing service for the Employer.     

 
1.9 Disabled or Disability means the definition of disability in Section 72(m)(7) of the Code 

as determined by the Employer.  
 
1.10 Effective Date means the date set forth in the Adoption Agreement if this is a new Plan. 
 
1.11 Eligible Governmental Deferred Compensation Plan or Eligible Plan means a plan 

that constitutes an eligible governmental deferred compensation plan within the meaning 
of Section 457(b) of the Code that is established and maintained by an employer that is a 
Governmental employer and eligible to maintain a 457(b) deferred compensation plan. 

 
1.12 Eligible Employee means any person who performs services for the Employer and who, 

pursuant to the terms of the Adoption Agreement, is eligible to participate in this Plan. 
Unless elected in Adoption Agreement, Eligible Employee shall not include any individual 
who is deemed to be an independent contractor, as determined by the Plan Administrator 
in its sole and absolute discretion. Eligible Employee shall not include any individual who 
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is performing services for the Employer pursuant to an agreement that provides that such 
individual shall not be eligible to participate in this Plan or other benefit plans of the 
Employer. If any individual is not classified as an Eligible Employee by the Employer and 
is subsequently reclassified as an Eligible Employee by any overriding governmental or 
regulatory authority, such individual shall nevertheless be deemed to have become an 
Eligible Employee prospectively only, effective as of the date of such reclassification (and 
not retroactive to the date on which he or she was found to have first become eligible for 
any other purposes), and then only if he or she otherwise satisfies the requirements of 
this Plan. 

 
1.13 Employee means any person, whether appointed or elected, who is employed by the 

Employer as a common law employee, excluding any Employee who is included in a unit 
of employees covered by a collective bargaining agreement that does not specifically 
provide for participation in the Plan. The term Employee shall include any individual 
classified by the Employer as an independent contractor of the Employer, in accordance 
with its general administrative policies.  

 
1.14 Employer means the entity that is a state, a political subdivision of a state, and any 

agency or instrumentality of a state which has adopted this Plan and is named in the 
Adoption Agreement. 

 
1.15 Includible Compensation means with respect to a taxable year, the Participant's 

compensation as defined in Section 415(c)(3) of the Code and the Treasury regulations 
issued thereunder for services performed for the Employer. The amount of Includible 
Compensation is determined without regard to any community property laws. Such term 
shall include any amount that would be cash remuneration for services to the Employer 
and includible in the Participant's gross income for the calendar year but for an election 
under Section 457(b), 403(b), 401(k), 125, 132(f)(4), 401(k), 403(b) or 457(b) of the Code 
(including an election to defer Compensation under Article III). Effective January 1, 2009, 
Includible Compensation will include Differential Wage Payments made by the Employer 
to a Participant. 

 
1.16 Investment Options means the annuity contracts, custodial accounts, and other 

investment options offered by TIAA-CREF and selected by the Plan Administrator as 
investment options to be offered to Participants and Beneficiaries under the Plan. 
Investment Options shall also include any other investment alternatives made available 
by any other Investment Sponsor and designated pursuant to the terms of this Plan 
document and the Adoption Agreement as being available for the purpose of allocating 
contributions, rollovers, and/or transfers under this Plan.  

 
1.17 Investment Sponsors means TIAA-CREF, any other insurance company, regulated 

investment company, or other entity providing Investment Options under the Plan. 
 
1.18 Normal Retirement Age means age 65 unless otherwise provided in the Adoption 

Agreement. 
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1.19 Participant means an Eligible Employee who becomes a Participant in the Plan in 
accordance with Article II hereof. An individual shall cease to become a Participant at 
such time as he or she no longer has any interest in contracts or accounts under the 
Plan. An "Active Participant" means a Participant who is currently an Employee. 

 
1.20 Plan means the 457(b) Deferred Compensation Plan set forth herein and in the Adoption 

Agreement, as amended from time to time. 
 
1.21 Plan Administrator means the individual(s) or committee appointed by the Employer to 

administer the Plan. If the Employer fails to make such appointment, the Employer shall 
be the Plan Administrator. 

 
1.22 Plan Year means the twelve (12) consecutive month period designated by the Employer 

in the Adoption Agreement. 
 
1.23 Restated Effective Date means the date set forth in the Adoption Agreement if the Plan 

is a restated plan. 
 
1.24 Severance from Employment means the date the Participant dies, retires, or otherwise 

severs employment with the Employer as determined by the Plan Administrator or its 
designee (and taking into account guidance issued under the Code). To the extent 
elected in the Adoption Agreement, such term shall also include a deemed Severance 
from Employment during any period the Participant is performing services in the 
uniformed services for a period of more than thirty (30) days. 

 
1.25 TIAA-CREF means Teachers Insurance and Annuity Association and College Retirement 

Equities Fund. 
 
1.26 Valuation Date means any day that the New York Stock Exchange is open for trading. 
 

ARTICLE II - PARTICIPATION IN THE PLAN 
 
2.1 Eligibility. 
 

(a) Eligible Employees. If this is a new plan, any Employee who is classified as an 
Eligible Employee under the terms of the Adoption Agreement as of the Effective 
Date shall be eligible to participate in the Plan on the Effective Date. If this is a 
restated plan, each present Participant shall continue to be a Participant in the 
Plan. Any other Employee who is classified as an Eligible Employee under the 
terms of the Adoption Agreement as of the Restated Effective Date shall be 
eligible to participate in the Plan on the Restated Effective Date. 

 
(b) Non-Eligible Employees. If this is a new plan, any Employee who is not eligible 

to participate in the Plan as of the Effective Date pursuant to paragraph (a) above, 
shall be eligible to participate in the Plan upon classification as an Eligible 
Employee. If this is a restated plan, any Employee who is not eligible to participate 
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in the Plan as of the Restated Effective Date pursuant to paragraph (a) above, 
shall be eligible to participate in the Plan upon classification as an Eligible 
Employee. 

 
2.2 Enrollment in the Plan. To participate in the Plan, each Eligible Employee shall 

complete and remit the applicable enrollment forms, including a Deferred Compensation 
Agreement, to the Plan Administrator or its designee. Enrollment shall be effective on or 
after the first day of the month following the date the properly completed enrollment forms 
are remitted to and accepted by the Plan Administrator or its designee. A newly hired 
Eligible Employee may defer Compensation payable in the calendar month in which he or 
she becomes an Employee if a Deferred Compensation Agreement is entered into on or 
before the first day on which the Eligible Employee performs services for the Employer. 

 
2.3 Information Provided by the Participant. Each Eligible Employee enrolling in the Plan 

should provide to the Investment Sponsor or the Plan Administrator, as required, at the 
time of initial enrollment, and later if there are any changes, any information necessary or 
advisable for the Investment Sponsor or the Administrator, as appropriate, to administer 
the Plan, including, without limitation, whether the Eligible Employee is a participant in 
any other Eligible Plan.   

 
2.4 Contributions Made Promptly. Annual Deferrals under the Plan shall be transferred to 

the applicable Investment Option within a period that is not longer than is reasonable for 
the proper administration of the Plan. In no event, shall any Annual Deferrals be 
transferred to the applicable Investment Option later than fifteen (15) days following the 
end of the month in which the amount would otherwise have been paid to the Participant. 

 
2.5 Leave of Absence. Unless a Deferred Compensation Agreement is otherwise revised, if 

a Participant is absent from work by paid leave of absence, Annual Deferrals under the 
Plan shall continue to the extent Compensation continues. 

 
2.6 Disability. A Disabled Participant may elect to make Annual Deferrals during any portion 

of the period of his or her Disability to the extent that he or she has actual Compensation 
(not imputed compensation and not disability benefits) from which to make deferrals to 
the Plan and has not had a Severance from Employment. 

 

ARTICLE III - DEFERRAL OF COMPENSATION 
 
3.1 Annual Deferrals. If elected pursuant of the terms of the Adoption Agreement, an 

Eligible Employee may elect to make Annual Deferrals to the Plan pursuant to a Deferred 
Compensation Agreement with the Employer. Annual Deferrals may be made up to the 
applicable annual limits under the Code or, or if less, the amount set forth in the Adoption 
Agreement. Subject to the rules of the applicable Investment Sponsor, the Plan 
Administrator may establish a minimum Annual Deferral amount and may change such 
amount from time to time. The Deferred Compensation Agreement may also include a 
designation of Investment Options and a designation of a Beneficiary. Any such election 
shall remain in effect until a new election is filed. 
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3.2 Modifications to Amount Deferred. A Participant may elect to change the amount of his 

or her Annual Deferral with respect to future Compensation by submitting a new and 
properly executed Deferred Compensation Agreement to the Plan Administrator or its 
designee. Pursuant to the rules of the Investment Sponsor, if any, unless the new 
Deferred Compensation Agreement specifies a later effective date, a change in the 
amount of Annual Deferrals shall take effect as of the first day of the next following month 
or as soon as administratively practicable thereafter.   

 
3.3 Deferral of Special Pay. If elected in the Adoption Agreement, a Participant may elect to 

defer accumulated bona fide sick, vacation, and/or other leave pay. These amounts may 
be deferred for any calendar month only if an agreement providing for the Annual 
Deferral is entered into before the beginning of the month in which the amounts would 
otherwise be paid or made available.   

 
3.4 Termination of Deferral. A Participant may terminate his or her participation election by 

so notifying the Plan Administrator or its designee in using the administrative practices 
specified by the Plan Administrator or its designee. Such administrative practices may 
include electronic notice, if made available to Participants.  Notwithstanding the 
provisions in Section 3.2 above, any such termination shall take effect as soon as 
administratively practicable following receipt by the Plan Administrator or its designee of 
satisfactory notice of such revocation. 

 
3.5 Employer Non-Elective Contributions. If elected in the Adoption Agreement, the 

Employer shall make non-elective contributions (other than Employer matching 
contributions, if any, made pursuant to Section 3.6, below) to the Plan on behalf of Active 
Participants. No Participant shall have the right to elect to receive any amount contributed 
pursuant to this Section 3.5 as cash in lieu of a contribution. All such non-elective 
contributions shall be made at the rate or in the amount set forth in the Adoption 
Agreement. Any non-elective contribution will reduce, dollar for dollar, the annual amount 
the Participant can defer to the Plan and in no event shall the combined total of 
Participant and Employer contributions exceed the maximum amount permitted by law. 

 
3.6 Employer Matching Contributions. If elected in the Adoption Agreement, the Employer 

shall make matching contributions (other than Employer non-elective contributions, if any, 
made pursuant to Section 3.5, above) to the Plan on behalf of Active Participants who 
make Annual Deferrals to the Plan pursuant to a Deferred Compensation Agreement. No 
Participant shall have the right to elect to receive any amount contributed pursuant to this 
Section 3.6 as cash in lieu of a contribution. All such matching contributions shall be 
made at the rate or in the amount set forth in the Adoption Agreement and shall be based 
on the amount of Annual Deferrals made by an Active Participant to the Plan during the 
year. Any matching contribution will reduce, dollar for dollar, the annual amount the 
Participant can defer to the Plan and in no event shall the combined total of Participant 
and Employer contributions exceed the maximum amount permitted by law. 

 
3.7 Maximum Deferral. 
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(a) Primary Limitation. The maximum amount that may be contributed to the Plan 

pursuant to Sections 3.1, 3.5, and 3.6 hereof on behalf of any Participant, other 
than by means of a rollover or rollover or plan-to-plan transfer, shall not exceed 
the lesser of: (1) the annual applicable dollar amount, as set forth in Section 
457(e)(15) of the Code, or (2) 100% of the Participant's Includible Compensation 
for the taxable year. 

 
(b) Special Section 457 Catch-Up Limitation. If elected in the Adoption Agreement, 

for one (1) or more of the last three (3) taxable years ending before the calendar 
year of a Participant's attainment of Normal Retirement Age ("NRA"), the 
Participant may utilize the catch-up provision under Section 457(b)(3) of the Code,  
When special Section 457 catch-up is utilized, the maximum amount that may be 
contributed to the Plan pursuant to Sections 3.1, 3.5, and 3.6 hereof on behalf of a 
Participant, other than by means of a rollover or plan-to-plan transfer, shall be the 
lesser of X or Y. X shall be, for any taxable year beginning on or after January 1, 
2002, twice (2 times) the applicable dollar amount in effect under Section 
457(b)(2)(A) of the Code for such year. Y shall be the sum of (i) the primary 
limitation amount determined under Section 3.7(a), above, for the year, and (ii) 
underutilized amounts, which is that portion of the primary limitation amount 
determined under Section 3.7(a), above, that is not utilized by the Participant in 
prior taxable years (beginning after 1978) in which the Participant was eligible to 
participate in the Plan. The special Section 457 catch-up limitation is available to a 
Participant during one (1) three (3)-year period only. If the Participant uses the 
special Section 457 catch-up limitation and then postpones retirement or returns to 
work after retirement, the Participant cannot utilize special Section 457 catch-up 
again, even if he or she has underutilized amounts in the Plan or only utilized 
special Section 457 catch-up in less than all of the three (3) years prior to the year 
the Participant attained his or her NRA. 

 
(c) Catch-Up Limitation For Individuals Age 50 or Older. To the extent permitted 

by law and elected in the Adoption Agreement, the maximum Annual Deferral that 
may be contributed pursuant to Section 3.1 for any individual who has attained the 
age of 50, or older, before the close of a taxable year, shall be increased by the 
applicable amount set forth in Section 414(v) of the Code. Notwithstanding the 
immediately preceding sentence, contributions shall not be made in accordance 
with this Section 3.7(c) during any year in which special Section 457 catch-up, 
described in Section 3.7(b), provides a higher limitation. 

 
(d) Coordination with Other Code Section 457(b) Plans. If a Participant 

participates in more than one (1) Code Section 457(b) plan, all Code Section 
457(b) plans are aggregated and the maximum deferral under all such plans shall 
not exceed the applicable limit described in Section 3.7(a), above, or if the special 
Section 457 or age 50 catch-up is utilized, the applicable limitation described in 
Section 3.7(b) or (c), above).  
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(e) Distribution of Excess Deferrals. To the extent that any amount deferred under 
the Plan for any taxable year exceeds the limitations of this Section 3.7, any 
excess deferrals will be distributed pursuant to the applicable provisions of the 
Code, regulations, or other IRS guidance issued thereunder. 

 
3.8 Vesting. A Participant shall be fully vested at all times in his or her accrued benefits 

under this Plan. Such accrued benefits shall be non-forfeitable at all times. 
 
3.9 Plan-to-Plan Transfers to the Plan. To the extent provided in the Adoption Agreement 

and pursuant to the rules of each Investment Sponsor, a Participant, but not a 
Beneficiary, may elect to make contributions that are transferred directly from the 
Participant's prior employer's Eligible Governmental Deferred Compensation Plan under 
Section 457(b) of the Code. Notwithstanding the foregoing, transfers shall be permitted 
only to the extent (i) the transferor plan provides for such direct transfers, (ii) the receiving 
plan provides for the receipt of plan-to-plan transfers, and (iii)  the Participant will have an 
amount deferred immediately after the transfer at least equal to the amount deferred with 
respect to that Participant immediately before the transfer, and (iv) the Participant gives 
written direction to the Employer or its designee in a satisfactory form to make such 
transfer.  The Plan Administrator may require such documentation from the other plan as 
it deems necessary to effectuate the transfer in accordance with Section 457(e)(10) of 
the Code and Section 1.457-10(b) of the Treasury regulations and to confirm that the 
other plan is an eligible governmental plan as defined in Section 1.457-2(f) of the 
Treasury regulations.     

 
The amount so transferred shall be credited to the Participant's Account Balance and 
shall be held, accounted for, administered and otherwise treated in the same manner as 
an Annual Deferral by the Participant under the Plan, except that the transferred amount 
shall not be considered an Annual Deferral under the Plan in determining the maximum 
deferral limit under Section 3.7. Such funds and the accumulation generated from them 
shall be fully vested and nonforfeitable at all times. 
 

3.10 Acceptance of Rollover Contributions. If so provided in the Adoption Agreement and if 
an Active Participant is entitled to receive, and elects to receive, an eligible rollover 
distribution from any eligible retirement plan within the meaning of Section 402(c)(8)(B) of 
the Code, each Investment Sponsor shall, subject to the rules of such Investment 
Sponsor, accept such amount under this Plan, provided that the rollover to this Plan is 
made either directly from another such plan or by the Active Participant within sixty (60) 
days of the receipt of the distribution. Any such amounts rolled over from any such plan 
shall be made in the form of cash only and accounted for separately upon acceptance as 
a rollover under this Plan. Such funds and the accumulation generated from them shall 
be fully vested and nonforfeitable at all times and shall not be considered when 
calculating the maximum deferral limit under Section 3.7. 

 
3.11 Qualified Military Service. 
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(a) Notwithstanding any provision of this Plan to the contrary, contributions, benefits, 
and service credit with respect to qualified military service will be provided in 
accordance with Section 414(u) of the Code. 

 
(b) A Participant whose employment is interrupted by qualified military service under 

Section 414(u) of the Code or who is on a leave of absence for qualified military 
service under Section 414(u) of the Code may elect to make additional Annual 
Deferrals upon resumption of employment with the Employer equal to the 
maximum Annual Deferrals that the Participant could have elected during that 
period if the Participant's employment with the Employer had continued (at the 
same level of Compensation) without the interruption or leave, reduced by the 
Annual Deferrals, if any, actually made for the Participant during the period of the 
interruption or leave. This right applies for five (5) years following the resumption 
of employment (or, if sooner, for a period equal to three (3) times the period of the 
interruption or leave). 

 

ARTICLE IV - INVESTMENT OF CONTRIBUTIONS 
 

4.1 Direction of Investment. A Participant may request that amounts contributed to the Plan 
on his or her behalf be allocated among the available Investment Options available under 
the Plan. The Investment Options shall include the Investment Options made available by 
TIAA-CREF and any other approved Investment Sponsors. The initial allocation request 
may be made at the time of enrollment. Once made, an investment allocation request 
shall remain in effect for all subsequent contributions until changed by the Participant. 

 
4.2 Investment Changes. A Participant may change any investment allocation made by 

such Participant hereunder, or transfer existing accumulations to another Investment 
Option available under the Plan, by submitting a written request to the Employer or its 
designee on such form as may be required by the Employer or its designee.  Any such 
changes shall become effective as soon as administratively feasible after the Employer or 
its designee receives a satisfactory written request. 

 

ARTICLE V - DISTRIBUTIONS 
 
5.1 Eligibility for Payment. 
 

(a) Subject to the terms of the Investment Options, distribution of benefits from the 
Plan shall be made no earlier than: (i) when the Participant has a Severance from 
Employment (other than due to death), (ii) Plan termination, (iii) the Participant has 
amounts separately held in a rollover account and, if elected in the Adoption 
Agreement: (iv) the calendar year in which the Participant attains age 70-1/2, (v) in 
the event of an approved financial hardship due to an Unforeseeable Emergency, 
or (vi) the Participant is eligible for an in-service distribution of his or her small 
Account Balance. 
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(b) Notwithstanding the foregoing, if elected in the Adoption Agreement, with respect 
to amounts payable to a Participant who is classified as an independent 
contractor, as determined by the Plan Administrator in its sole and absolute 
discretion, no amount will be paid to the Participant before a date at least twelve 
(12) months after the day on which the contract expires under which services are 
performed for the Employer (or, in the case of more than one contract, all such 
contracts expire); and no amount payable to the Participant on that date will be 
paid to the Participant if, after expiration of the contract (or contracts) and before 
that date, the Participant performs services for the Employer as an independent 
contractor or an Employee. 

 
(c) "Severance from Employment" means the termination of a Participant's 

employment with the Employer for any reason including the Participant's death or 
retirement. 

 
(1) A Participant will be deemed to have incurred a Severance from 

Employment without regard to whether such Participant continues in the 
same job for a different employer following liquidation, merger, 
consolidation, or other similar transaction. 

 
(2) Pursuant to an election in the Adoption Agreement, "Severance from 

Employment" for a Participant classified as an independent contractor shall 
mean the cessation of services upon expiration of the contract (or in the 
case of more than one contract, all contracts) under which services are 
performed for the Employer provided the expiration constitutes a good-faith 
and complete termination of the contractual relationship. Expiration will not 
constitute a good-faith and complete termination of the contractual 
relationship if the Employer anticipates a renewal of the contractual 
relationship or the independent contractor becoming an Employee. For this 
purpose, an Employer is considered to anticipate the renewal of the 
contractual relationship with an independent contractor if it intends to 
contract again for the services provided under the expired contract, and 
neither the Employer nor the independent contractor has eliminated the 
independent contractor as a possible provider of services under any such 
new contract. Further, an Employer is considered to intend to contract again 
for the services provided under an expired contract if the Employer's doing 
so is conditioned only upon incurring a need for the services, the availability 
of funds, or both. 

 
(d) Special Considerations Relating to Military Service.   
 

(1) Unless otherwise elected in the Adoption Agreement, a Participant who dies 
(or becomes Disabled) on or after January 1, 2007, while performing 
qualified military service will be treated as if he/she had resumed 
employment with the Employer on the date preceding death (or Disability) 
and terminated employment on the actual date of death (or Disability). 
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(2) If elected in the Adoption Agreement and notwithstanding anything herein to 

the contrary, a Participant shall be deemed as have had a Severance from 
Employment during any period the individual is performing service, for thirty 
(30) or more days, in the uniformed services described in Section 
3401(h)(2)(A) of the Code, thereby enabling the Participant to take a 
distribution, but if the Participant elects such a distribution, the Participant 
may not make any Annual Deferrals to the Plan for a six-month period 
beginning on the date of distribution. 

 
(3) Unless otherwise elected in the Adoption Agreement, with respect to deaths 

occurring on and after January 1, 2007, and in accordance with Section 
401(a)(37) of the Code, any additional benefits (other than benefit accruals 
relating to the period of qualified military service,) made available to the 
Beneficiary of a Participant who dies while in the active employment of the 
Employer shall be made available to the Beneficiary of an Active Participant 
who is on leave and dies while performing qualified military service (as 
defined in Section 414(u) of the Code). If the Employer elects to credit 
Participants who die while performing qualified military service with benefit 
accruals in the Adoption Agreement, any Employer contribution will comply 
with Section 401(a)(37) of the Code. 

 
5.2 Small Balance In-Service Distributions. Subject to the terms of the Investment Options 

and if elected in the Adoption Agreement, a Participant may elect to receive an in-service 
distribution of the Participant's benefit under the Plan if the following requirements are 
met: 

 
(a) excluding rollover contributions held in a separate account, the total amount of the 

Participant's benefit under the Plan does not exceed $5,000 (or the dollar limit 
under Section 411(a)(11) of the Code), 

 
(b) the Participant has not previously received a distribution under this provision of the 

Plan, and 
 
(c) no amounts have been deferred under the Plan with respect to the Participant 

during the two (2)-year period ending on the date of the in-service distribution. 
 

5.3 In-service Distributions from a Rollover Account.  If a Participant has a separate 
account attributable to rollover contributions to the Plan, the Participant may at any time 
elect to receive a distribution of all or any portion of the amount held in the rollover 
account.   

 
5.4 Small Balance Distributions at Severance from Employment. Subject to the terms of 

the Investment Option and if elected in the Adoption Agreement, the Employer may direct 
the Investment Sponsor to distribute the total amount payable to a Participant who has a 
Severance from Employment in the form of a lump sum payment within sixty (60) days of 
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the Participant's Severance from Employment, but only if the total amount does not 
exceed $1,000. Further, if a Participant's Account Balance does not exceed $5,000 (or 
the dollar limit under Section 411(a)(11) of the Code), the Employer may direct the 
Investment Sponsor to distribute the total amount payable to a Participant in a direct 
rollover to an individual retirement plan designated by the Employer or its designee. The 
determination of whether a Participant's Account Balance exceeds the small balance 
threshold shall be determined by including rollover contributions (and earnings 
attributable thereto) within the meaning of Sections 402(e), 403(a)(4), 403(b)(8), 
408(d)(3)(A)(ii), and 457(e)(16) of the Code.  

 
5.5 Distribution Due to an Unforeseeable Emergency. 
 

(a) If elected in the Adoption Agreement, a Participant, but not a Beneficiary after the 
Participant's death, may request a distribution due to an "Unforeseeable 
Emergency", as defined by Section 1.457-6(c)(2) of the Treasury regulations, by 
submitting a written request to the Plan Administrator or its designee, 
accompanied by evidence to demonstrate that the circumstances being 
experienced qualify as an Unforeseeable Emergency. The Plan Administrator or 
its designee shall have the authority to require such evidence, as it deems 
necessary to determine if a distribution shall be warranted. If an application for a 
distribution due to an Unforeseeable Emergency is approved, the distribution shall 
be limited to an amount sufficient to meet the Unforeseeable Emergency. 

 
(b) Unless defined otherwise by the Code or regulations, "Unforeseeable Emergency" 

generally means a severe financial hardship to the Participant resulting from an 
illness or accident of the Participant, the Participant's spouse, the Participant's 
dependent (as defined in Section 152 of the Code without regard to Section 
152(b)(1), (b)(2), and (d)(1)(B)) or the Participant's primary beneficiary, loss of the 
Participant's property due to casualty, or other similar extraordinary and 
unforeseeable circumstances arising as a result of events beyond the control of 
the Participant. 

 
The circumstances that will constitute an Unforeseeable Emergency will depend 
upon the facts of each case, but, in any case, payment may not be made to the 
extent that such emergency is or may be relieved: 
 
(1) through reimbursement or compensation by insurance or otherwise; 
 
(2) by liquidation of the Participant's assets, to the extent that liquidation of 

such assets would not itself cause severe financial hardship; or 
 
(3) by cessation of deferrals under the Plan. 
 
The purchase of a home and the payment of college tuition are not considered to 
be an Unforeseeable Emergency. Imminent foreclosure of or eviction from the 
Participant's primary residence, the need to pay for medical expenses, including 
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prescription drug medication, or the need to pay the funeral expenses of the 
Participant's spouse, the Participant's dependent, or the Participant's primary 
Beneficiary may constitute an Unforeseeable Emergency. 
 

5.6 Commencement of Distributions. 
 

(a) Subject to the terms of the Investment Options, upon Severance from Employment 
(other than due to death), a Participant may commence distribution of benefits at 
any time following Severance from Employment by submitting a request to the 
Investment Sponsor. 

 
 

(b) Notwithstanding the provisions of Section 5.6(a) above, in no event shall 
distribution of benefits commence with respect to any Participant later than the 
April 1st of the calendar year following the calendar year in which the Participant 
attains age 701/2, or if later, the April 1st of the calendar year following the 
calendar year in which the Participant incurs a Severance from Employment. 

 

ARTICLE VI - FORM OF PAYMENT 
 

6.1 Form of Payment. To the extent permitted by the Investment Options, distributions to 
Participants will be made in a single lump sum unless other distribution options are made 
available by any Investment Sponsor and selected for use under the Plan. These 
alternative distribution options may include: 

 
(a) Single Life Annuity. An annuity payable in equal installments for the life of the 

Participant that terminates upon the Participant's death. 
 
(b) Joint Life Annuity. An annuity payable in equal installments for the joint lives of 

the Participant and his or her Beneficiary. 
 
(c) Fixed Period Payments. Payments for a fixed period subject to the terms or 

limitations of the applicable Investment Sponsor or Investment Options.   
 
(d) Any other annuity or withdrawal options as provided under the Investment Options 

available under this Plan. 
 

 All forms of payments shall be subject to the limitations of the applicable Investment 
Sponsor and its Investment Options. 

 
6.2 Limits on Income Options Under an Annuity Contract.   Distributions from an annuity 

contract, if not made in a single lump sum, shall be made over a period that does not 
exceed: 

 
(a) the life of the Participant; 
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(b) the lives of the Participant and his or her designated Beneficiary; 
 
(c) a period certain not extending beyond the life expectancy of the Participant; or 
 
(d) a period certain not extending beyond the life expectancies of the Participant and 

his or her designated Beneficiary. 
 

6.3 Minimum Amounts to be Distributed. 
 

(a) If a Participant's retirement payments are to be distributed in a form other than a 
single lump sum, the amount to be distributed each year, and the times those 
amounts are paid, shall satisfy the requirements specified in Section 401(a)(9) of 
the Code and the regulations issued thereunder. 

 
(b) Notwithstanding the foregoing Section 6.3(a), a Participant or Beneficiary who 

would have been required to receive required minimum distributions for 2009 but 
for the enactment of Section 401(a)(9)(h) of the Code ("2009 RMDs"), and who 
would have satisfied that requirement by receiving distributions that are (1) equal 
to the 2009 RMDs or (2) one or more payments in a series of substantially equal 
distributions (that include the 2009 RMDs) made at least annually and expected to 
last for the life (or life expectancy) of the Participant, the joint lives (or joint life 
expectancy) of the Participant and the Participant's designated Beneficiary, or for 
a period of at least ten (10) years ("Extended 2009 RMDs"), will receive those 
distributions for 2009 unless the Participant or Beneficiary chooses not to receive 
such distributions.  Participants and Beneficiaries described in the preceding 
sentence will be given the opportunity to elect not to receive the distributions 
described in this Section 6.3(b). 

 
6.4 Minimum Distribution Requirements During Participant's Lifetime. 
 

(a) Requirements of Code and Related Regulations Incorporated. All distributions 
required under this Section 6.4 will be determined and made in accordance with 
Section 401(a)(9) of the Code and the regulations issued thereunder.  

 
(b) Time and Manner of Distribution. 
 

(1) Required Beginning Date. The Participant's entire interest will be 
distributed, or begin to be distributed, to the Participant no later than the 
April 1st of the calendar year following the calendar year in which the 
Participant attains age 701/2, or if later, the April 1st of the calendar year 
following the calendar year in which the Participant incurs a Severance from 
Employment.  

 
(2) Amount of Required Minimum Distribution for Each Distribution 

Calendar Year. During the Participant's lifetime, the minimum amount that 
will be distributed for each distribution calendar year will be determined 
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under the applicable provisions of Section 401(a)(9) of the Code and the 
Treasury regulations issued thereunder. 

 
(3) Lifetime Required Minimum Distributions Continue through Year of 

Participant's Death. Required minimum distributions will be determined 
under this Section 6.4 beginning with the first (1st) distribution calendar 
year and up to and including the distribution calendar year that includes the 
Participant's date of death. Any amount due but untaken in the year of 
death, must be received by the Beneficiary, even if the Beneficiary elects to 
delay payments under the five (5) year rule under Section 7.2(b). 

 
6.5 Election. Subject to the rules of the Investment Sponsor and the form(s) of distribution 

available under the Plan, a Participant or Beneficiary may elect the form of distribution of 
his or her benefits and may revoke that election at any time at least thirty (30) days 
before his or her benefits begin, or such other time as permitted by the Plan Administrator 
or its designee, by notifying the Investment Sponsor in writing of his or her new election. 
Unless otherwise set forth in the Adoption Agreement, all distributions of benefits paid 
pursuant to the terms of this Plan shall be paid directly by the applicable Investment 
Sponsor to the Participant or Beneficiary. 

 
6.6 Failure to Make Election. If a Participant or Beneficiary fails to elect a form of payment 

in a timely manner, to the extent permitted by the Investment Option, benefits shall be 
paid in a single lump sum. 

 

ARTICLE VII - DEATH BENEFITS 
 
7.1 Form of Payment. Distributions to Beneficiaries will be made in a single lump sum to the 

designated Beneficiary as soon as administratively feasible following the death of the 
Participant unless the Beneficiary selects an alternative distribution option that is made 
available by any other Investment Sponsor and selected for use under the Plan. These 
alternative distribution options may include: 

 
(a) Single Life Annuity. An annuity payable in equal installments for the life of the 

Beneficiary that terminates upon the Beneficiary's death. 
 
(b) Joint Life Annuity. An annuity payable in equal installments for the joint lives of 

the Beneficiary and his or her beneficiary. 
 
(c) Fixed Period Payments. Payments for a fixed period subject to the terms or 

limitations of the applicable Investment Sponsor or Investment Options. 
 
(d) Any other annuity or withdrawal options provided under the Investment Options. 
 
All forms of payments shall be subject to the limitations of the applicable Investment 
Sponsor and its Investment Options. 
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7.2 Death Distribution Requirements. Notwithstanding any other provisions in this Section, 
any distribution option selected by a Beneficiary must comply with the following 
distribution provisions: 

 
(a) Death After Distributions Begin. If the Participant dies after distribution of his or 

her interest has commenced, the remaining portion of such interest shall continue 
to be distributed at least as rapidly as the method of distribution being used prior to 
the Participant's death. 

 
(b) Death Before Distributions Begin. If the Participant dies before distribution of his 

or her interest has commenced, distribution of the Participant's entire interest shall 
be completed by the December 31st of the calendar year containing the fifth (5th) 
anniversary of the Participant's death, except to the extent that the recipient of 
such benefits elects to receive distributions in accordance with (1) or (2) below: 

 
(1) If any portion of the Participant's interest is payable to a designated 

Beneficiary, distributions may be made in substantially equal annual 
payments over the life of the designated Beneficiary, or over a period 
certain not extending beyond the life expectancy of the designated 
Beneficiary, and commencing no later than the December 31st of the 
calendar year immediately following the calendar year in which the 
Participant died; 

 
(2) If the designated Beneficiary is the Participant's surviving spouse, the date 

distributions are required to begin in accordance with (1) above shall be the 
December 31st immediately following the calendar year in which the 
Participant died or, if later, the December 31st of the calendar year in which 
the Participant would have attained age 701/2. 

 
(3) If the Participant has not made an election pursuant to this Section 7.2 by 

the time of his or her death, the Participant's designated Beneficiary must 
elect the method of distribution no later than the earlier of (a) the December 
31st of the calendar year in which distributions would be required to begin 
under this Section 7.2, or (b) the December 31st of the calendar year which 
contains the fifth (5th) anniversary of the date of death of the Participant. If 
the Participant has no designated Beneficiary, or if the designated 
Beneficiary does not elect a method of distribution, distribution of the 
Participant's entire interest must be completed by the December 31st of the 
calendar year containing the fifth (5th) anniversary of the Participant's 
death. 

 
(c) For purposes of Section 7.2(b), if the surviving spouse dies after the Participant, 

but before payments to such spouse begins, the provisions of Section 7.2(b) with 
the exception of paragraph (2) shall be applied as if the surviving spouse were the 
Participant. 
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(d) For purposes of this Section 7.2, any amount paid to a child of the Participant will 
be treated as if it had been paid to the surviving spouse if the amount becomes 
payable to the surviving spouse when the child reaches the age of majority. 

 
(e) For the purposes of this Section 7.2, distribution of a Participant's interest is 

considered to begin on the Participant's required beginning date (or, if applicable, 
the date distribution is required to begin to the surviving spouse). If distribution in 
the form of an annuity irrevocably commences to the Participant before the 
required beginning date, the date distribution is considered to begin is the date 
distribution actually commences. 

 
7.3 Death of Beneficiary Before Benefits Commence. In the event that a Beneficiary dies 

after becoming entitled to receive benefits under this Plan but before distributions to the 
Beneficiary have commenced, the benefits due such Beneficiary shall be paid to the 
estate of the Beneficiary in a single lump sum payment as soon as administratively 
feasible following the Beneficiary's death. No other distribution elections shall be 
permitted. 

 

ARTICLE VIII - TRANSFERS AND ROLLOVERS 
 
8.1 Plan-to-Plan Transfers from the Plan.  
 

(a) If elected in the Adoption Agreement and subject to the terms of the Investment 
Option, any Participant (or Beneficiary upon the Participant's death) can elect to 
have his or her Account Balance transferred to another Eligible Governmental 
Deferred Compensation Plan (the "receiving plan") and the transfer satisfies the 
applicable requirements of Section 1.457-10(b) of the Treasury regulations.   

 
(b)  Upon the transfer of assets under this Section 8.1, the Plan's liability to pay 

benefits to the Participant or Beneficiary under this Plan shall be discharged to the 
extent of the amount so transferred for the Participant or Beneficiary. The Plan 
Administrator or its designee may require such documentation from the receiving 
plan as it deems appropriate or necessary to comply with this Section 8.1 (for 
example, to confirm that the receiving plan is an eligible governmental plan under 
paragraph (a) of this Section 8.1, and to assure that the transfer is permitted under 
the receiving plan) or to effectuate the transfer.   

 
8.2 Permissive Service Credit Transfers.  
 

(a) If elected in the Adoption Agreement, any Participant who participates in a tax-
qualified defined benefit governmental plan (as defined in Code Section 414(d)) 
that provides for the acceptance of plan-to-plan transfers with respect to the 
Participant may elect to have any portion of the Participant's Account Balance 
transferred from this Plan to the defined benefit governmental plan. A transfer 
under this Section 8.2 may be made before the Participant has had a Severance 
from Employment. 
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(b)  A transfer may be made under this Section 8.2 only if the transfer is either for (i) 

the purchase of permissive service credit (as defined in Section 415(n)(3) of the 
Code) under the receiving defined benefit governmental plan; or (ii) the repayment 
of contributions and earnings related to a previous forfeiture of service credit under 
the defined benefit governmental plan. 

 
8.3 Direct Rollovers.Notwithstanding any provision of the Plan to the contrary that would 

otherwise limit a distributee's election under this provision, a "distributee" may elect, at 
the time and in the manner prescribed by the Employer, to have all, or any portion of an 
eligible rollover distribution paid directly to an eligible retirement plan specified by the 
distributee in a direct rollover. 

 
 For purpose of implementing the requirements of this provision, certain terms contained 

in this Section 8.3 shall be defined as follows: 
 

(a) Eligible Rollover Distribution. An eligible rollover distribution is any distribution of 
all or any portion of the Account Balance to the credit of the distributee, except that 
an eligible rollover distribution does not include:  any distribution that is one of a 
series of substantially equal periodic payments (not less frequently than annually) 
made for the life (or life expectancy) of the distributee or the joint lives (or joint life 
expectancies) of the distributee and the distributee's designated Beneficiary, or for 
a specified period of ten (10) years or more; any distribution to the extent such 
distribution is required under Section 401(a)(9) of the Code; and any other 
exception permitted by law or the Internal Revenue Service.  Any amount that is 
distributed on account of Unforeseeable Emergency shall not be an eligible 
rollover distribution (and the distributee may not elect to have any portion of such a 
distribution paid directly to an eligible retirement plan). For 2009 only, the following 
shall also be treated as an eligible rollover distribution:  2009 RMDs and Extended 
2009 RMDs as defined in Section 6.4(b) of the Plan. 

 
(b)  Eligible Rollover Distribution to a Roth IRA. Effective January 1, 2008, a 

Participant or any designated Beneficiary of the Participant may elect to roll over 
amounts in accordance with Section 408A(e) of the Code directly to a Roth IRA, 
provided that for any taxable year prior to January 1, 2010, the provisions of 
Section 408A(c)(3)(B) of the Code are satisfied. 

 
(c)  Eligible Retirement Plan. An eligible retirement plan is any plan within the meaning 

of Section 402(c)(8)(B) of the Code that accepts the distributee's eligible rollover 
distribution. An eligible retirement plan shall also mean an Eligible Plan under 
Section 457(b) of the Code which is maintained by a state, political subdivision of 
a state, or any agency or instrumentality of a state or political subdivision of a 
state, and which agrees to separately account for amounts transferred into such 
plan from this Plan. This definition of eligible retirement plan shall also apply in the 
case of a rollover request for a distribution to a surviving spouse, or to a spouse or 
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former spouse who is the alternate payee under a qualified domestic relation 
order, as defined in Section 414(p) of the Code. 

 
(d) Distributee. 
 

(1) A distributee includes a Participant, a Participant's surviving spouse, a 
Participant's former spouse who is the alternate payee under a qualified 
domestic relations order, as defined in Section 414(p) of the Code, are 
distributees with regard to the interest of the spouse or former spouse. 
Effective beginning January 1, 2010, consistent with the provisions of Code 
Section 402(c)(11), in the case of a distribution to a designated Beneficiary 
for purposes of Code Section 401(a)(9) who at the time of the Participant's 
death was neither the spouse of the Participant nor the spouse or former 
spouse of the Participant who is an alternate payee under a domestic 
relations order, a direct rollover is payable only to an individual retirement 
account, Roth IRA or individual retirement annuity (IRA) that has been 
established on behalf of the Beneficiary as an inherited IRA (within the 
meaning of Section 408(d)(3)(C) of the Code).  

 
(2)  Although a non-spouse Beneficiary may directly rollover a distribution as 

provided in this subsection (d), any distribution made before January 1, 
2010, is not subject to the direct rollover requirements of Code Section 
401(a)(31) (including Code Section 401(a)(31)(B), the notice requirements 
of Code Section 402(f), or the mandatory withholding requirements of Code 
Section 3405(c)). If a non-spouse Beneficiary receives a distribution from 
the Plan, the distribution is not eligible for a "60-day" rollover. 

 

ARTICLE IX - LOANS 
 

9.1 Availability. If elected in the Adoption Agreement and subject to the terms of the 
Investment Options, a Participant who is an Active Participant may apply for and receive 
a loan from his or her Account Balance as provided in this Article IX. All loans must be 
subject to the terms of the Investment Options available under the Plan from which they 
are taken and subject to such rules and procedures as the Plan Administrator or its 
designee may adopt. Any such loan must be available to all Participants on a reasonably 
equivalent basis and may not be for an amount less than $1,000. All applications for a 
loan shall be made to the Investment Sponsor sponsoring the Investment Option from 
which the loan is taken. Absent any contrary provision in the loan agreement with the 
Investment Sponsor or under the Investment Option, the terms of this Article IX will apply. 

 
9.2 Maximum Loan Amount. No loan to a Participant hereunder may exceed the lesser of: 
 

(a) $50,000, reduced by the greater of (i) the outstanding balance on any loan from 
the Plan to the Participant on the date the loan is made or (ii) the highest 
outstanding balance on loans from the Plan to the Participant during the one-year 
period ending on the day before the date the loan is approved by the Investment 
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Sponsor (not taking into account any payments made during such one-year 
period), or 

 
(b)  one-half of the value of the Participant's vested Account Balance (as of the 

Valuation Date immediately preceding the date on which such loan is approved by 
the Investment Sponsor).   

 
 For purposes of this Section 9.2, any loan from any other plan maintained by the 

Employer shall be treated as if it were a loan made from the Plan, and the Participant's 
vested interest under any such other plan shall be considered a vested interest under this 
Plan; provided, however, that the provisions of this paragraph shall not be applied so as 
to allow the amount of a loan under this Section 9.2 to exceed the amount that would 
otherwise be permitted in the absence of this paragraph.   

 
9.3 Terms of Loan. The terms of the loan shall: 
 

(a) require level amortization with payments not less frequently than quarterly 
throughout the repayment period. 

 
(b)  require that the loan be repaid within five (5) years unless the Participant certifies 

in writing to the Plan Administrator that the loan is to be used to acquire any 
dwelling unit which, within a reasonable time, is to be used (determined at the time 
the loan is made) as a principal residence of the Participant, in which case the 
loan may be repaid over a period not greater than ten (10) years. 

 
(c)  provide for interest at a rate to be determined under the terms of the Investment 

Option or the loan procedures of the Investment Sponsor. 
 

9.4 Extended Loan Term for Leaves of Absence due to Military Service. The Plan may 
suspend the obligation to repay a loan for any period during which a Participant is 
performing military service in accordance with Section 414(u)(4) of the Code, even if the 
service is not qualified military service as defined under the Uniformed Services 
Employment and Reemployment Rights Act of 1994. Loan repayments must resume 
upon the completion of the military service, and the loan must be repaid in full (including 
interest that accrues during the period of military service) by amortization in substantially 
level payments over a period that ends not later than five (5) years after the origination 
date of the loan (unless the loan is for the purchase of a principal residence) plus the 
period of the military service. 

 
9.5 Loan Default. In the event that a Participant fails to make a loan payment under this 

Article IX by the end of the calendar quarter following the calendar quarter in which the 
loan payment was due, a default on the loan shall occur. Loan defaults shall be 
administered in accordance with specific rules documented under the Investment Options 
and the Code. 
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ARTICLE X - ROTH ELECTIVE DEFERRALS 
 
10.1 General Application. This Article X will apply to contributions beginning with the 

effective date specified in the Adoption Agreement but in no event, before the first day of 
the first taxable year beginning on or after January 1, 2011.  

 
(a) As of the effective date under Section 10.1, the Plan will accept Roth Elective 

Deferrals made on behalf of Participants. A Participant's Roth Elective Deferrals 
will be allocated to a separate account maintained for such deferrals as described 
in Section 10.2.  

 
(b)   Unless specifically stated otherwise, Roth Elective Deferrals will be treated as 

Annual Deferrals for all purposes under the Plan.  
 

10.2 Separate Accounting. 
 

(a)  Contributions and withdrawals of Roth Elective Deferrals will be credited and 
debited to the Roth Elective Deferral account maintained for each Participant.  

 
(b)   The Plan will maintain a record of the amount of Roth Elective Deferrals in each 

Participant's account.  
 
(c)   Gains, losses, and other credits or charges must be separately allocated on a 

reasonable and consistent basis to each Participant's Roth Elective Deferral 
account and the Participant's other accounts under the Plan.  

 
(d)   No contributions other than Roth Elective Deferrals and properly attributable 

earnings will be credited to each Participant's Roth Elective Deferral Account.  
 

10.3 Direct Rollovers and Roth Elective Deferral account. 
 

(a) Notwithstanding Section 8.3, a direct rollover of a distribution from a Roth Elective 
Deferral account under the Plan will only be made to another Roth Elective 
Deferral account under an Eligible Governmental Deferred Compensation Plan 
and only to the extent the rollover is permitted under the rules of Section 402(c) of 
the Code or as otherwise permitted by law.  

 
(b)   Notwithstanding Section 3.11, unless otherwise provided by the Employer in the 

Adoption Agreement, the Plan will accept a rollover contribution to a Roth Elective 
Deferral account only if it is a direct rollover from another Roth Elective Deferral 
account under an Eligible Governmental Deferred Compensation Plan and only to 
the extent the rollover is permitted under the rules of Section 402(c) of the Code or 
as otherwise permitted by law.  

 
(c)  Notwithstanding Section 8.3, if elected in the Addendum to the Adoption 

Agreement and subject to the terms of the Investment Options, a Participant may 
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elect an In-Plan direct rollover contribution of Annual Deferrals to the Participant's 
designated Roth Elective Deferral account if the rollover contribution meets the 
following requirements: 

 
(1)  the rollover is from a non-designated Roth account in the Plan; 
 
(2)  the rollover is because of an event that triggered the availability of a 

distribution from the Plan;  
 
(3)  meets the rollover requirements of Section 402(c)(4) of the Code;  

 
 

(d)   Any eligible rollover distributions from a Participant's Roth Elective Deferral 
account are taken into account in determining whether the total amount of the 
Participant's Account Balances under the Plan exceeds the threshold amount for 
purposes of distributions from the Plan pursuant to Section 5.4.  
 

(e)   If subject to any minimum threshold for distributions that are direct rollovers that 
are imposed by the Plan Administrator or under the Investment Options, any 
amount distributed from the Participant's Roth Elective Deferral account is treated 
as a separate distribution from any amount distributed from the Participant's other 
accounts in the Plan, even if the amounts are distributed at the same time.  
 

10.4 Definition of Roth Elective Deferrals. A Roth Elective Deferral is an elective deferral 
that is:  

 
(a) Designated irrevocably by the Participant in the Deferred Compensation 

Agreement as a Roth Elective Deferral that is being made in lieu of all or a portion 
of the pre-tax Annual Deferrals the Participant is otherwise eligible to make under 
the Plan; and   

 
(b)   Treated by the Employer as includible in the Participant's income at the time the 

Participant would have received that amount in cash if the Participant had not 
made an agreement to defer this Compensation. 

 

ARTICLE XI - BENEFICIARY INFORMATION 
 

11.1 Designation. A Participant shall have the right to designate a Beneficiary, and amend or 
revoke such designation at any time prior to commencement of benefits, in writing and in 
a form approved by the Plan Administrator, its designee, or the Investment Sponsor. 
Such Beneficiary designations, amendments, or revocations will be maintained by the 
Investment Sponsor and shall be effective upon satisfactory receipt by the Investment 
Sponsor.   

 
11.2 Failure to Designate a Beneficiary. Absent any procedures set forth by the Investment 

Sponsor, benefits shall be paid to the Participant's estate if, prior to the date a Participant 
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commences to receive payment of benefits under the Plan, the Participant has not 
designated a Beneficiary or no designated Beneficiary survives the Participant and 
benefits are payable following the Participant's death. 

 

ARTICLE XII - PLAN ADMINISTRATION 
 
12.1 Plan Administration. The Employer shall be responsible for appointing a Plan 

Administrator to administer the Plan. The Plan Administrator may authorize a committee 
comprised (to the extent possible) of not less than three (3) persons, to act collectively 
with regard to administration of the Plan. The Plan Administrator shall have sole 
discretionary responsibility for the interpretation of the Plan, enrolling Participants in the 
Plan, sending contributions on behalf of each Participant to the applicable Investment 
Sponsor, and for performing other duties required for the operation of the Plan. Any 
action taken on any matter within the discretion of the Plan Administrator shall be made 
in its sole and absolute discretion based on this Plan document and the Adoption 
Agreement, and shall be final, conclusive, and binding on all parties. In order to discharge 
its duties hereunder, the Plan Administrator shall have the power and authority to 
delegate ministerial duties and to employ such outside professionals as may be required 
for prudent administration of the Plan. The Plan Administrator shall also have authority to 
enter into agreements on behalf of the Employer necessary to implement this Plan. 

 
12.2 Accounts and Expenses. The Employer or the Investment Sponsor shall establish and 

maintain book entry accounts on behalf of each Participant and Beneficiary after the 
death of the Participant. Such accounts shall be valued in accordance with the rules of 
the Investment Option, in which the accounts are invested. Each Participant shall receive 
a written notice of his or her Account Balance following such valuation or valuations, 
provided that such notice shall not be required to be given more than one time per 
calendar quarter. Each Participant's Account Balance shall reflect the aggregate of his or 
her Annual Deferrals, Employer non-elective contributions, Employer matching 
contributions, and plan-to-plan transfers and rollovers, if any, and shall also reflect 
investment experience attributable to such Account Balance and expense charges 
applied to, and distributions made from, such Account Balance. 

 
12.3 Mistaken Contribution. If any contribution (or any portion of a contribution) is made to 

the Plan by a good faith mistake of fact, then within one (1) year after the payment of the 
contribution, and upon receipt in good order of a proper request approved by the Plan 
Administrator, the amount of the mistaken contribution (adjusted for any income or loss in 
value, if any, allocable thereto) shall be returned directly to the Participant or, to the 
extent required or permitted by the Plan Administrator, to the Employer.  

 
12.4 Domestic Relations Orders.  Notwithstanding Sections 14.3 and 14.9, if a judgment, 

decree or order (including approval of a property settlement agreement) that relates to 
the provision of child support, alimony payments, or the marital property rights of a 
spouse or former spouse, child, or other dependent of a Participant is made pursuant to 
the domestic relations law of any State ("domestic relations order" or "DRO"), then, 
unless otherwise elected in the Adoption Agreement, the amount of the Participant's 
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Account balance shall be paid in the manner and to the person or persons so directed in 
the domestic relations order provided such domestic relations order is found to be 
qualified under the provisions of Section 414(p) of the Code ("QDRO"). Payment shall be 
made without regard to whether the Participant is eligible for a distribution of benefits 
under the Plan. The Investment Sponsor shall establish reasonable procedures for 
determining the status of any such decree or order and for effectuating distribution 
pursuant to the domestic relations order. The Plan Administrator shall establish such 
procedures, in the absence of any procedures established by the Investment Sponsor. 
Effective April 6, 2007, a DRO that otherwise satisfies the requirements of a QDRO will 
not fail to be a QDRO solely because (a) the order is issued after or revises another DRO 
or QDRO, or (b) at the time the DRO is issued, including issuance after the starting date 
for the Participant's selected or defaulted form of distribution or the Participant's death. 
Any such DRO shall be subject to the same requirements and protections as any other 
QDRO. 

 
12.5 IRS Levy. Notwithstanding Sections 14.3 and 14.9, the Plan Administrator may pay from 

a Participant's or Beneficiary's book entry account the amount that the Plan Administrator 
finds is lawfully demanded under a levy issued by the Internal Revenue Service with 
respect to that Participant or Beneficiary or is sought to be collected by the United States 
Government under a judgment resulting from an unpaid tax assessment against the 
Participant or Beneficiary. 

 
12.6 Procedure When Distributee Cannot be Located. Absent any procedures from the 

Investment Sponsors, the Plan Administrator shall make all reasonable attempts to 
determine the identity and address of a Participant or a Participant's Beneficiary (the 
"distributee") entitled to benefits under the Plan. For this purpose a reasonable attempt 
means (a) the mailing by certified mail of a notice to the last known address shown on the 
Employer's or Plan Administrator's records, (b) notification sent to the Social Security 
Administration or the Pension Benefit Guaranty Corporation (under their program to 
identify payees under retirement plans), and (c) the distributee has not responded within 
six (6) months. If the Plan Administrator is unable to locate such person entitled to 
benefits hereunder, or if there has been no claim has been made for such benefits, the 
Plan shall continue to hold the benefits due such person. 

 
12.7 Payments to Minors and Incompetents. Absent any procedures from the Investment 

Sponsors, if a Participant or Beneficiary entitled to receive any benefits hereunder is a 
minor or is adjudged to be legally incapable of giving valid receipt and discharge for such 
benefits, or is deemed so by the Plan Administrator or the Investment Sponsor, the 
Investment Sponsor shall make the distribution of benefits to the Participant's or 
Beneficiary's guardian, conservator, custodian, attorney-in-fact, or to any other legal 
representative adjudged to be appropriate upon receiving satisfactory evidence of such 
status or a court order to that effect.  
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ARTICLE XIII - AMENDMENT OR TERMINATION OF PLAN 
 
13.1 Amendment of Plan. While it is expected that this Plan will continue indefinitely, the 

Employer reserves the right at any time to amend or otherwise modify the Plan without 
any liability for such action. No amendment shall increase the duties or responsibilities of 
any Investment Sponsor without its prior consent thereto in writing.  

 
13.2 Termination of Plan. The Employer shall have the right at any time to terminate the 

Plan. No termination shall affect the amounts already deferred under the Plan. In order 
for the Plan to be considered terminated, funds deferred under the Plan must be 
distributed to all Plan Participants and Beneficiaries as soon as administratively 
practicable after termination of the Plan, in accordance with the terms of the Investment 
Option.   

 

ARTICLE XIV - MISCELLANEOUS 
 
14.1 Plan Non-Contractual. Nothing contained in this Plan will be construed as a 

commitment or agreement on the part of any person to continue his or her employment 
with the Employer, and nothing contained in this Plan will be construed as a commitment 
on the part of the Employer to continue the employment or the rate of compensation of 
any person for any period, and all Employees of the Employer will remain subject to 
discharge to the same extent as if the Plan had never been put into effect. 

 
14.2 Claims of Other Persons. The provisions of the Plan will in no event be construed as 

giving any Participant or any other person, firm, corporation or other legal entity, any legal 
or equitable right against the Employer, its officers, employees, directors or trustees, 
except the rights as are specifically provided for in this Plan or created in accordance with 
the terms and provisions of this Plan. 

 
14.3 Non-Assignability. Except as otherwise provided in 12.4 and 12.5, the interest of each 

Participant or Beneficiary under the Plan is not subject to the claims of the Participant's or 
Beneficiary's creditors, and neither the Participant nor any Beneficiary shall have any 
right to sell, assign, transfer, or otherwise convey the right to receive payments 
hereunder or any interest under the Plan, which payments and interest are expressly 
declared to be non-assignable and non-transferable. 

 
14.4 Contracts. The terms of each Investment Option offered to Participants as an investment 

option hereunder, the terms of a custodial agreement, or trust in which an Investment 
Option may be held, any contract issued on behalf of a Participant, certificate issued to a 
Participant, and any other written documents or instruments related to any such matters 
are a part of the Plan as if fully set forth in the Plan document and the provisions of which 
are hereby incorporated by reference into the Plan. In the case where there is any 
inconsistency or ambiguity between the terms of the Plan and those of any contract, 
certificate, custodial agreement, trust, or other such document or instrument if any, 
funding the Plan, the terms of the contract, certificate, custodial agreement, trust, or other 
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such document or instrument will control to the extent not inconsistent with the applicable 
provisions of the Code and any applicable regulations issued thereunder.   

 
14.5 Pronouns. Whenever used herein, the masculine pronoun is deemed to include the 

feminine. The singular form, whenever used herein, shall mean or include the plural form 
where applicable, and vice versa. 

 
14.6 Representations. The Employer does not represent or guarantee that any particular 

Federal or State income, payroll, personal property, or other tax consequence will result 
from participation in this Plan. A Participant should consult with professional tax advisors 
to determine the tax consequences of his or her participation. Furthermore, the Employer 
does not represent or guarantee investment returns with respect to any Investment 
Option and shall not be required to restore any loss which may result from such 
investment or lack of investment. 

 
14.7 Severability. This Plan document is intended to comply with the applicable provisions of 

the Code, Treasury regulations, and other IRS guidance issued thereunder. To the extent 
not inconsistent with Section 14.4, if any provision in this Plan document is inconsistent 
therewith, the inconsistent provision shall be struck from the document and replaced with 
the applicable provision from the Code, Treasury regulation, or any other applicable IRS 
guidance. In addition, if a court of competent jurisdiction holds any provision of this Plan 
to be invalid or unenforceable, the remaining provisions of the Plan shall continue to be 
fully effective. 

 
14.8 Applicable Law. This Plan shall be construed in accordance with applicable Federal law 

and, to the extent otherwise applicable, the laws of the State in which the Employer is 
located. 

 
14.9 Trust Fund. To the extent the trust requirements of Section 457(g)(3) of the Code are not 

satisfied through one or more annuity contracts or custodial agreements satisfying the 
requirements of Section 401(f) of the Code, all amounts of deferrals and contributions to 
the Plan, all property and rights purchased with such amounts, and all income attributable 
to such amounts, property, or rights shall be held and invested in the "Trust Fund" in 
accordance with this Plan and any trust agreement. The Trust Fund, and any subtrust 
established under the Plan, shall be established pursuant to a written agreement that 
constitutes a valid trust under the laws of the state in which the Employer is located. The 
trustee shall ensure that all investments, amounts, property, and rights held under the 
Trust Fund are held for the exclusive benefit of the Participants and their Beneficiaries. 
The Trust Fund shall be held in trust pursuant to a trust agreement for the exclusive 
benefit of Participants and their Beneficiaries and defraying reasonable expenses of the 
Plan and of the Trust Fund. It shall be impossible prior to the satisfaction of all liabilities 
with respect to Participants and their Beneficiaries, for any part of the assets and income 
of the Trust Fund to be used for, or diverted to, purposes other than for the exclusive 
benefit of Participants and their Beneficiaries.   

 
 



IN WITNESS WHEREOF, this Plan Document has been executed this II day of

________________

2017

CITY OF RENTON

By:

__________

Printed Name: c2oLJ

Title: (‘1,J?1 /thri,ijsi½
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1. General Information 
 

(A) Name of Governmental Employer: City of Renton & Renton Regional Fire Authority 
 
(B) Address of Governmental Employer: 1055 S Grady Way 
       Renton, WA 98057 
 
(C)   Name of Plan: City of Renton & Renton Regional Fire Authority 

Deferred Compensation Plan 
 
(D) Federal Tax ID Number of 
 Governmental Employer:   91-6001271 
 
(E) Plan Administrator's Name and 
 Address:     457 Committee 
 1055 S. Grady Way, Renton, WA 98057 
 

2. Effective Date / Restated Effective Date (Article I - Definitions) 
(Select one) 
 
(A) [  ] The Plan is a new plan. The Effective Date is   __________ 
 
(B) [ X ] The Plan is a restated plan. The Restated Effective Date is   ___11/01/2017_______ 
 

The Plan's initial Effective Date was   07/01/2013 
 

3. Plan Year (Article I - Definitions) 
(Select all that apply) 
 
Plan Year means: 
 
(A) [ X ] The calendar year. 
 
(B) [  ] The Plan Year is a twelve (12) month period beginning on __________ and ending on 

the following __________. 
 
(C) [  ] The initial Plan Year is a short Plan Year beginning on __________ and ending on 

__________. Thereafter, the Plan Year will be the twelve (12) month period selected in 
Box 3(A) or Box 3(B) above.  

 
4. Definition of Compensation (Article I - Definitions)  

(Please make a selection in (A) and (B))  
 
(A)  [  ] Compensation is defined as W-2 wages (including differential wage payments) 
 

[  ] Compensation will be defined as W-2 wages exclusive of the following: __________ 
 
[ X ] Compensation will be defined as follows: Base Pay 
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(B) If so selected, this amount also includes pay for accrued bona fide sick, vacation or other 

leave pay (but not severance pay).  (Note: Any such pay must be paid within the later of 2 ½ 
months following Severance from Employment or the end of the calendar year which 
includes the date of Severance from Employment.) 

 
[ X ] Yes, include.  If yes, select which types of accrued leave pay will apply to the Plan.  
 

(1)  [ X ] Accrued bona fide sick pay 
 
(2)  [ X ] Accrued vacation pay 
 
(3)  [ X ] Other accrued leave pay (describe): Differential wage payment by reason of 

qualified military service (within meaning of Code Section 404(u). 
 

[  ] No, do not include. 
 

5. Eligible Employee (Article I - Definitions) 
(Select all that apply) 
 
(A) [  ] All Employees of the Employer. 
 
(B) [ X ] All Employees of the Employer, other than the following excluded Employees: 
 

(1)  [ X ] Leased Employees 
 
(2)  [  ] Salaried Employees 
 
(3)  [  ] Hourly Employees 
 
(4)  [ X ] Seasonal Employees 
 
(5)  [ X ] Temporary Employees 
 
(6)  [ X ] Independent Contractors 
 
(7)  [  ] Employees whose employment is governed by the terms of a collective 

bargaining agreement between Employee representatives (within the meaning 
of Code Section 7701(a)(46)) and the Employer, under which retirement 
benefits were the subject of good faith bargaining. 

 
(8)  [  ] Other: _____________________________________________ 
 

6. Contract Selection and Alternate Investment Sponsors (Article I - Definitions) 
 

(A) Investment Options are any investments made available by either TIAA-CREF under its 
contracts (including the use of TIAA-CREF or non-proprietary mutual funds) or any other 
Investment Sponsor and selected for use under this Plan by the Employer, or its designee.  
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The contracts that will be offered by TIAA-CREF under the Plan are: (Select all that apply) 
 

[ X ] TIAA Retirement Choice Plus Annuity Contract ("TIAA RCP") and CREF Retirement 
Choice Plus Annuity Contract ("CREF RCP"). 

 
[  ] TIAA Retirement Choice Annuity Contract ("TIAA RC") and a CREF Retirement Choice  

Annuity Contract ("CREF RC"). 
 
[  ] TIAA Stable Value Annuity Contract ("TIAA Stable Value") in conjunction with an RC 

Contract.  If this option is selected, the RC Contract will also be included in the 
selection. 

 
[  ] For plans in existence prior to January 1, 2013, TIAA Group Supplemental Retirement 

Annuity Contract (“TIAA GSRA”) and CREF Group Supplemental Retirement Annuity 
Contract ("CREF GSRA"). 

 
(B) Alternate Investment Sponsors. (Select one) 
 

[ X ] No, alternate Investment Sponsors are not available under the Plan. TIAA-CREF is the 
sole Investment Sponsor under the Plan. 

 
[  ] Yes, alternate Investment Sponsors are available under the Plan. (List alternate 

Investment Sponsors) __________ 
 
 

7. Normal Retirement Age (Article I - Definitions) 
(Please make a selection in (A) and if applicable, (B)) 
 
(A) General Rule. Other than provided in (B), Normal Retirement Age (“NRA”) can be defined as 

any age that is on or after the earlier of age 65 or the age at which a Participant can retire 
and receive an unreduced benefit under the Employer’s defined benefit plan (or if there is no 
defined benefit plan or if Participants cannot participate in that plan, a money purchase 
pension plan in which Participants also participate), and that is not later than age 70 ½. 
Alternatively, an Eligible Plan may choose or permit participants to choose any NRA that is 
within those ages. 

 
(1)  [  ] Normal Retirement Age will be age 65. 
 
(2)  [  ] Normal Retirement Age will be age __________. 
 
(3)  [  ] Normal Retirement Age will be the age selected by each Participant. 
 
(4)  [ X ] Normal Retirement Age is defined as follows: 
 
The age selected by each Participant, which may not be earlier than the minimum 
age the participant has a right to retire under PERS without actuarial reduction 
 

(B) Special Rule for Participants who are Police or Firefighters. Those Participants may 
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substitute age 40 for age 65 for the rules in (A). 
 

(1)  [  ] Normal Retirement Age will be age 40. 
 
(2)  [  ] Normal Retirement Age will be age __________. 
 
(3)  [  ] Normal Retirement Age will be the age selected by each Participant. 
 
(4)  [ X ] Normal Retirement Age is defined as follows: 
 
The age selected by each Participant, which may not be earlier than the minimum 
age the participant has a right to retire under LEOFF without actuarial reduction 
 

8. Annual Deferrals (Section 3.1) 
(Select one)  
 
(A) [ X ] Annual Deferrals may be made to the Plan up to the maximum amount permitted by 

law. 
 
(B) [  ] Annual Deferrals may be made to the Plan up to a maximum amount equal to 

__________ provided that in no event may such deferrals exceed the maximum amount 
permitted by law.  

 
(C) [  ] Annual Deferrals may only be made to this Plan up to the maximum permitted by law 

after maximizing Elective Deferrals to the Employer's 403(b) plan. 
 
(D) [  ] Annual Deferrals may not be made to the Plan. 
 

9. Roth Elective Deferrals (Article X) 
(Select one) 
 
(A) [ X ] Roth Elective Deferrals may be made to the Plan up to the maximum amount permitted 

by law. 
 
(B) [  ] Roth Elective Deferrals may be made to the Plan up to a maximum amount equal to 

__________, provided that in no event may such deferrals exceed the maximum 
amount permitted by law. 

 
(C) [  ] Roth Elective Deferrals may only be made to this Plan up to the maximum permitted by 

law after maximizing Elective Deferrals to the Employer's 403(b) plan. 
 
(D) [  ] Roth Elective Deferrals may not be made to the Plan. 
 

10. Deferral of Special Pay (Section 3.3) 
(Select one) 
 
If selected below, a Participant may elect to defer accumulated sick pay, accumulated vacation 
pay and other leave pay provided that in no event shall such deferrals to the Plan exceed the 
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maximum amount permitted by law. 
 

[ X ] Yes, apply. (Question 4.(B) must also be checked, Yes.) 
 
[  ] No, do not apply. 
 

11. Age 50 Catch-up Contributions (Section 3.7(c)) 
(Select one) 
 
If selected below, age 50 catch-up contributions may be made to the Plan up to the maximum 
amount permitted by law. 
 

[ X ] Yes, apply. 
 
[  ] No, do not apply. 
 

12. Special Section 457 Catch-up Limitation (Section 3.7(b)) 
(Select one) 
 
If selected below, the special Section 457 catch-up contributions may be made to the Plan up to 
the maximum amount permitted by law. 
 

[ X ] Yes, apply. 
 
[  ] No, do not apply. 
 

13. Employer Non-Elective Contributions (Section 3.5) 
 Note: Any Employer contribution will reduce, dollar for dollar, the amount the Participant can defer 

to the Plan and in no event shall the combined total of Participant and Employer contributions 
exceed the maximum amount permitted by law. 
(Select one) 
 

[  ] The Employer will make non-elective contributions to the Plan on behalf of all Active 
Participants in an amount equal to __________% of the Participant's Compensation. 

 
[ X ] The Employer will make non-elective contributions to the Plan as follows (include a 

description of the class(es) of Active Participants receiving the contribution and the amount 
or if the contribution will be discretionary and only made to certain Active Participants as 
designated by the Employer in its discretion): 

 
 Discretionary amount declared by Employer 
 
[  ] The Employer will not make any non-elective contributions to the Plan. 
 

14. Employer Matching Contributions (Section 3.6) 
 Note: Any Employer contribution will reduce, dollar for dollar, the amount the Participant can defer 

to the Plan and in no event shall the combined total of Participant and Employer contributions 
exceed the maximum amount permitted by law. 
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(Select one) 
 
(A) [  ] The Employer will make matching contributions to the Plan on behalf of Active 

Participants who make an Annual Deferral pursuant to a Deferred Compensation 
Agreement in an amount equal to ___ % of the Participant's Compensation that is 
contributed to the Plan for the Plan Year.  

 
(B) [  ] The Employer will make matching contributions to the Plan on behalf of Active 

Participants who make an Annual Deferral pursuant to a Deferred Compensation 
Agreement in an amount equal to ___% of the first ___% of the Participant's 
Compensation that is contributed to the Plan for the Plan Year.  

 
(C) [  ] The Employer will make matching contributions to the Plan as follows (include a 

description of the class(es) of Active Participants receiving the contribution and the 
amount or if the contribution will be discretionary and only made to certain Active 
Participants as designated by the Employer in its discretion): 

 
(D) [ X ] The Employer will not make any matching contributions to the Plan. 
 

15. Plan-to-Plan Transfers to the Plan (Section 3.9) 
(Select one) 
 
Please note that, in general, direct plan-to-plan transfers to the Plan can only be made from 
another Eligible Governmental 457(b) Deferred Compensation Plan and if the Participant is an 
Eligible Employee of the Employer. No transfers to the Plan can be made by a Beneficiary. 
 
(A) [ X ] Direct transfers may be made to the Plan from another Eligible Governmental 457(b) 

Deferred Compensation Plan to the extent permitted by law. 
 
(B) [  ] Direct transfers may be made to the Plan from another Eligible Governmental 457(b) 

Deferred Compensation Plan, subject to the following limitations: __________ 
 
(C) [  ] Direct transfers may not be made to this Plan. 
 

16. Plan-to-Plan Transfers from the Plan (Section 8.1) 
(Select one) 
 
Please note that, in general, direct plan-to-plan transfers from the Plan can only be made to 
another Eligible governmental 457(b) Deferred Compensation Plan following the Participant's 
Severance from Employment with the employer that maintained the transferor plan unless the 
transfer is with respect to a Participant's Beneficiary. 
 
(A) [ X ] Direct transfers from the Plan may be made to another Eligible Governmental 457(b) 

Deferred Compensation Plan to the extent permitted by law. 
 
(B) [  ] Direct transfers from the Plan may be made to another Eligible Governmental 457(b) 

Deferred Compensation Plan, subject to the following limitations: __________ 
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(C) [  ] Direct transfers from the Plan may not be made. 
 

17. Transfers to Purchase Service Credits (Section 8.2) 
(Select one) 
 
If selected below, a Participant may request a transfer from this Plan to a defined benefit 
governmental plan to purchase service credit. 
 

[ X ] Yes, apply. 
 
[  ] No, do not apply. 
 

18. Rollover Contributions (Section 3.10) 
(Select one) 
 
Note:  An Eligible Governmental 457(b) Deferred Compensation Plan cannot accept rollovers of 
after-tax funds from another plan. If Roth Elective Deferrals are elected, an Eligible Governmental 
457(b) Deferred Compensation Plan can accept rollovers of Roth Elective Deferrals from another 
Eligible Governmental 457(b) Deferred Compensation Plan, or as otherwise permitted under the 
Code. 
 
(A) [  ] Rollovers to the Plan, including rollovers of Roth Elective Deferrals, are permitted to the 

extent permitted by law. 
 
(B) [ X ] Rollovers to the Plan, excluding rollovers of Roth Elective Deferrals, are permitted to the 

extent permitted by law.   
 
(C) [  ] Rollovers to the Plan are not permitted.   
 

19. In-Service Distribution at Age 70 ½ (Section 5.1(a)) 
(Select one) 
 
If selected below, a Participant may receive a distribution of all or a portion of his or her benefit 
upon attainment of age 70 ½ prior to Severance from Employment. 
 

[ X ] Yes, apply. 
 
[  ] No, do not apply. 
 
 

20. Unforeseeable Emergency (Section 5.5)  
(Select one)  
 
If selected below, a Participant may receive a distribution due to Unforeseeable Emergency prior 
to Severance from Employment.  
 
(A) [ X ] Yes, apply. If “Yes” is selected, please select who will be making the determination 

approving an Unforeseeable Emergency: 
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(1)  [  ] Employer/Plan Administrator  
 
(2)  [  ] Other Investment Sponsor/Third Party Administrator (name): __________ 
 
(3)  [ X ] TIAA-CREF (only Employers with prior approval may elect this option) 
 

(B) [  ] No, do not apply. 
 

21. Small Balance In-service Distribution (Section 5.2) 
(Select one) 
 
If selected below, a Participant may receive an in-service distribution of all or a part of his or her 
benefit if the total amount of the Participant's benefit is less than $5,000 (or the dollar limit under 
Section 411(a)(11) of the Code) and the requirements of Section 5.2 of the Plan are satisfied. 
 

[ X ] Yes, apply. 
 
[  ] No, do not apply. 
 

22. Small Balance Distributions (Section 5.4) 
(Please select an option from (A) and (B)) 
 
(A) If selected below, small balance distributions of Account Balances of $1,000 or less will be 

permitted. 
 

[ X ] Yes, apply. 
 
[  ] No, do not apply. 
 
 

(B) If selected below, small balance distributions of Account Balances of $5,000 or less will be 
distributed pursuant to Section 5.4, if permitted by an Investment Option. 

 
[  ] Yes, apply. 
 
[ X ] No, do not apply. 
 

If small balance distributions are permitted, the Account Balance threshold will be determined by 
including that portion of the Participant’s Account Balance that is attributable to rollover 
contributions (and earnings allocable thereto). 
 

23. Special Severance from Employment Definition for Independent Contractors (Section 
5.1(c)(2)) 
(Select one) 
 
The special definition of "Severance from Employment" contained in Section 5.1(c)(2) of the Plan 
will be applied to all Participants classified as independent contractors if selected below. 
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[  ] Yes, apply.  
 
[ X ] No, do not apply. 
 

24. Special Payment Date Restrictions for Independent Contractors (Section 5.1(b)) 
(Select one) 
 
If selected below, the special payment date restrictions for independent contractors contained in 
Section 5.1(b) will be applied.   
 

[  ] Yes, apply.  
 
[ X ] No, do not apply. 
 

25. Loans (Section 9.1) 
(Select one) 
 
If selected below, a Participant will be permitted to receive a loan from the Plan. 
 

[  ] Yes, apply. 
 
[ X ] No, do not apply. 
 

26. Qualified Domestic Relations Orders (Section 12.4) 
(Select one) 
 
If selected below, distributions pursuant to Qualified Domestic Relations Orders will be permitted 
under the Plan. 
 

[ X ] Yes, apply. 
 
[  ] No, do not apply. 
 

27. Special Considerations Relating to Military Service (Section 5.1(d)) 
(Please make a selection in (A), (B), and (C)) 
 

(A) Participants who have died or became Disabled while performing qualified military service 
shall be treated as if they returned to employment the day preceding the date of death or 
Disability and had a Severance from Employment on the date of death or Disability. 

 (Select one)  
 

[ X ] Yes, apply to both deceased and Disabled Participants. 
 
[  ] Yes, apply to deceased Participants. 
 
[  ] No, do not apply. 
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(B) Deemed Severance from Employment. If elected below, Participants who have been called 
to active duty for thirty (30) or more days will be deemed as having a Severance from 
Employment for purposes of receiving a distribution under the Plan. Any distribution under 
this Section 5.1(d) requires a suspension of Annual Deferrals under the Plan for six (6) 
months. 

 (Select one)  
 

[ X ] Yes, apply. 
 
[  ] No, do not apply. 
 

(C) Credit for Benefit Accruals for Deceased Participants. If elected below, Participants who die 
while performing qualified military service will be credited with service to the Employer for 
the period of qualified military service. Any Employer contributions made to the Plan for 
these Participants will comply with Section 401(a)(37) of the Code. 

 (Select one)  
 

[ X ] Yes, apply. 
 
[  ] No, do not apply. 
 

By executing this Adoption Agreement, the Employer adopts the 457(b) Deferred Compensation Plan 
described herein and in the Plan document. The selections and specifications contained in this 
Adoption Agreement together with the terms, provisions and conditions provided in the Plan 
document constitute the Plan. 
 
It is understood that TIAA-CREF is not a party to the Plan and shall not be responsible for any tax or 
legal aspects of the Plan. The Employer assumes responsibility for these matters. 
 
The Employer acknowledges that it has counseled, to the extent necessary, with its attorney or other 
tax advisor. The obligations of the Investment Sponsors shall be governed solely by the provisions of 
its contracts and policies. TIAA-CREF shall not be required to inquire into any action taken by the 
Employer or the Plan Administrator and shall be fully protected in taking, permitting or omitting any 
action on the basis of the actions of the Employer or the Plan Administrator. TIAA-CREF shall incur 
no liability or responsibility for carrying out actions as directed by the Employer or the Plan 
Administrator. 
 
The provisions you select in completing this Adoption Agreement will apply to your Plan as if they 
were set forth in the Plan document. In completing this Adoption Agreement, you are urged to consult 
with your attorney or tax advisor. TIAA-CREF does not and cannot provide legal or tax advice. Failure 
to properly fill out the Adoption Agreement may result in the failure of your Plan to satisfy the 
requirements of an eligible deferred compensation plan under Section 457(b) of the Internal Revenue 
Code of 1986, as amended. 
 



IN WITNESS WHEREOF, this Adoption Agreement has been executed this 16th_____ day of
_November, 2017.

Employer: City of Renton

By:

_________

y/
Printed Name: Jay Covington____________

Title: _Chief Administrative Officer_

Rentoi-RejionaI Fire Authority

By:

______________________

Printed Name: Rick Marshall____________

Title: _Fire Chief______________

V4.02-4.02
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